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This Agreement between the County of Greene, New York,a municipal corporation existing under
the laws of the State of New York, party of the first part, hereinafter called the "Employer", and the
Greene County Local 820, Civil Service Employees Association, Inc., a membership corporation,
party of the second part, hereinafter called the "CSEA", shall be effective January 1, 1996.
A.R1ELE..l
RECOGNITION AND CHECKOFF
1.1 Recognition: The Employer recognizes the Greene County Unit 7000 of the Greene County
Local #820 as the sole and exclusive bargaining agent and representative for those County employees -
identified in Appendix A of this Agreement for the purpose of collective negotiations of all tenn~ and
conditions of employment and the administration of grievances. The bargaining unit shall not include
those employees presently represented by the Greene County Public Employees Local #968 of the
American Federation of State, County and Municipal Employees, Council 66, those employees
presently represented by the New York State Nurses Association and, employees presently represented
by Teamsters Local #294, and those employees presently represented by the Greene County Deputies
Association.
1.2 Check-Off
1.2.1 Dues Deductions: The Employer agrees that it shall deduct iTomthe wages of the members
of CSEA and remit to CSEA the regular membership dues and other authorized deductions for those
members of CSEA who sign authorizations pennitting such paYroll deductions. Such deductions shall
be made in accordance with the authorization signed by the member and shall be revocable only in
accordance with the instructions contained in the written authorization.
1.2.2 Agency Shop: The Civil Service Employees Association, Inc., having been certified as the
exclusive representative of employees within the bargaining unit represented by this Agreement, shall
have deductions made from the wage or salary of employees of said bargaining unit who are not
members of the Civil Service Employees Association, Inc. in the amount equivalent to the dues. levied
by the Civil Service Employees Association, Inc. The Employer shall make such deductions and
transmit the amount so deducted, along with a listing of such employees, to the Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, New York, 12210.
1.2.3 Indemnification Clause: The Civil Service Employees Association, Inc. will indemnify and
save the Employer harmless against any and all claims, demands, suits or other fonns of liability that
may arise out of, or by reason of, action taken or not taken by the Employer in reliance upon agency
fee deductions or dues deduction authorization cards furnished by an employee and/or the Association.
1.3 Association Access
1.3.1 The officers and agen~sof Greene County Unit 7000 of the Greene County Local #820 shall
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have the right to visit the Employer's facilities for the purpose of adjusting grievances and
administering the terms of this Agreement.
1.3.2 CSEA representatives shall, on an exclusive basis, have access to employees during
working hours to explain CSEA membership, services and programs under mutually developed
arrangements with department or agency heads. Any such visits to employees during working hours
shall not interfere with work duties or work perfolJ1lance, and such consultations shall be no more than
fifteen (15) minutes per employee, per month and shall not exceed an average of ten percent (10%)
per month of the employees in the operating unit where access is sought.
AB11C.LE..l
RECIPROCAL RIGHTS
2.1 Association Business
2.1.1 Only the President of the Greene County Unit 7000 of the Greene County Local #820, or
one (1) employee designated to act in the President's absence, shall be allowed release time, without
loss of payor leave credits, for the following activities:
to attend grievance arbitration hearings;
to attend PERB conferences and hearings;
to attend labor-management meetings.
2.1.2 No more than three (3) employees shall be designated for the purpose of acting in the
President's absence as set forth in Article 2.1.1. The President of Unit 7000 shall notify the County
Administrator of which employees have been so designated. .
2.2 Release Time for Negotiations
2.2.1 Designatedmembersof CSEA shall be allowed release time, without loss of payor leave
credits, to participate in contract negotiations.
2.2.2 At any time, no more than four (4) employees shall receive release time for the purpose of
negotiations.
2.3 Requests for Release Time
2.3.1 Requests for the use of release time shall be made to the appropriate department head, or
the department head's designee, on the standard request for leave form provided by the Employer.
2.3.2 All such requests shall be made at least forty-eight (48) hours in advance. Such requests
will not be unreasonably denied. An employee requesting such leave shall not be allowed to leave the
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worksite until such leave has been approved.
2.4 Release Time for Association Conferences
2.4.1 The President of the Greene County Unit 7000 of the Greene County Local #820, and/or
the President's designee, and any employee serving in a statewide position in CSEA, Inc., shall be
allowed release time without loss of payor leave credits, to attend conferences and conventions of
affiliated associations and organizations. Such leave shall not exceed fi~een (15) work days, in the
aggregate, in anyone calendar year for each employee.
2.4.2 The President of Unit 7000 shall document the nature of the conference and notify the
County Administrator of which employees have been designated to represent the bargaining unit. The
President of Unit 7000, and/or the President's designee, shall give the appropriate departmeJ?t head
a forty-eight hour notice prior to any such leave.
2.5 Bulletin Board: The CSEA shall have exclusive use of bulletin board space maintained on
the premises and facilities of the Employer.
2.6 Meeting Room: A meeting room will be available to CSEA members when requested, with
reasonable advance notice.
ARTICLE 3
MANAGEMENT RIGHTS
3.1 Except as expressly limited by other provisions of this Agreement, all of the authority, rights
and responsibilities possessed by the Employer are retained by it including, but not limited to, the
right to determine the mission, purposes, objectives and policies of the Employer; to determine the
facilities, methods, means and number of personnel required for the conduct of County programs, to
administer the Civil Service System, including examination selection, recruitment, hiring, appraisal,
training, retention, promotion, assignment or transfer of employees pursuant to law, to direct, deploy
and utilize the work force, to establish specifications for each class of positions and to classify or
reclassify and to allocate and reallocate new or existing positions in accordance with law; and to
discipline or discharge employees in accordance with law and the provisions of the Agreement.
~
NO STRIKES
4.1 Greene County Unit 7000 of the Greene County Local #820 of the Civil Service Employees
Association, Inc. shall not engage in a strike, nor cause, instigate, encourage or condone a strike.
4.2 Greene County Unit 7000 of the Greene County Local #820 of the Civil Service Employees
Association, Inc. agrees to exert its best efforts to prevent and terminate any strike which might occur.
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4.3. Nothing contained in this Agreement shall be construed to limit the rights, remedies, or duties
of the Employer or the rights, remedies or duties of Greene County Unit 7000 of the Greene County
Local #820 of the Civil Service Employees Association, Inc., Under State Law.
ARTICLE 5
DEFINITION OF EMPLOYEES
5.1 Full-time Employees: For the purpose of this contract a full-time employee shall be defined
as an employee employed by the Employer, who works a full work w,eek.
5.2 Part-time Employees: A part-time employee is one who is employed for a 12 month period
who works three (3) days or more but less than a full work week. (Upon completion of each 3 'month
period, the number of hours worked in said completed 3 month period shall determine the definition
of a part-time employee).
5.3 Casual Employees: A casual employee is one who is employed for a particular program or
project for a period not exceeding four (4) months or hired on a per diem basis for relief purposes.
5.4 Employees in Articles 5.1 and 5.2 shall be represented by CSEA. Employees in Article 5.3
shall not be consideredpart of the unit. '
~
WORK WEEK
6.1 The normal work week for all Jail and Civil employees of the Sheriffs Department shall be
forty (40) hours per week.
6.2 The normal work week for all employees in the Fire/Emergency Control Center shall be forty
(40) hours per week.
6.3 The normal work week for Highway Department employees (except office/clerical) shall be
forty (40) hours per week.
6.4 For all other employees, except those employees identified in Sections 1,2 and 3, the normal
work week shall be thirty-five (35) hours per week and these employees will be compensated at the
rate of time and one-half for all hours worked in excess of35 hours per week.
6.5 In those areas where the employer deems it necessary to provide personnel on a 24 hour
basis, the normal work week shall consist of five (5) consecutive working days. Nothing herein
contained shall be construed as prohibiting the exchanging of such days, upon approval of the
immediate superior, so as to permit an employee a weekend.
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6.6 The normal work \veek shall be defined as Monday through Friday - tive (5) consecutive
\vork days - with Saturdays and Sundays as days off, with the exception of employees working in
areas defined in Articles 6.1 and 6.2.
6.7 The employer shall make every attempt to grant at least every other weekend off for
employees of departments on a seven (7) day, 24 hour operation.
6.8 Hours of Work
6.8.1 County offices may be open from 8:30 a.m. until 5:00 p.m.
6.8.2 In 1996 the normal workweek during July and August shall be reduced by five (5) hours
each week for those employees working a 35 hour workweek. Clerical deputy sheriffs' workweek
shall also be reduced by five (5) hours.
6.8.3 In 1997 and thereafter. from Memorial Day to Labor Day~the normal workweek shall be
reduced by two and one-half hours each week for those employees working a 35 hour workweek and
for clerical employees working in the Sheriffs Office.
6.8.4 Employees who are required to work up to 2 12hours in excess of the reduced work week
shall be compensated for those hours at the'regular straight time hourly rate of pay.
6.8.5 Employees who are required to work more than 2 12hours in excess of the reduced work
week shall be compensated at the overtime rate for those hours.
6.8.6 Benefits earned or taken, described in Article 10 and Article 11 shall be computed as to the
normal work week (hours worked) described in Article 6, Section 1 through Section 6 and shall not
be computed as to the reduced work week as described in 6.8.3
6.8.7 The normal work day will consist of seven (7) work hours with a one (1) hour lunch period.
Starting and ending time, as well as a lunch period different from one (1) hour will be established by
mutual agreement between the employee and the Department Head. Where no agreement can be
reached, the work day for the employee shall be 9:00 a.m. to 5:00 p.m. with a one hour lunch period.
ARTICLE 7
COMPENSATION
7.1 Salary
7.1.1 For calender year 1996, the salary of each employee covered by this Agreement shall be
increased by two and one-half percent (2.5%), effective January 1, 1997.
7.1.2 Effective January 1, 1997, the salary of each employee covered by this Agreement shall be
increased by an additional three percent (3.0%).
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7.1.3 Effective January 1, 1998, the salary of each employee covered by this Agreement shall be
increased by three and one-half percent (3.5%).
7.1.4 Effective January 1, 1999, the salary of each employee covered by this Agreement shall be
increased by three percent (3.0%). .
7.1.4a All increases reflected above will be shown in Appendix B (By Year).
7.1.5 In the instances where positions have been substantially upgraded due to accretion of duties
and/or additional responsibilities, Management retains the right to reduce the grade of such positions
in the event of vacancy through promotion, separation, or any other reason, to its original entry level
grade or any level in between, at the discretion of the Employer.
7.1.6 When an employee is promoted he shall receive an increase which represents a one step
increase in the new grade or the minimum of the new grade, whichever is greater. No one shall exceed
the top of the range for the new grade.
7.1.7 Longevity Stipend. Effective January 1, 1997, employees shall receive an annual longevity
stipend of five hundred dollars ($500.00) payable in a lwnp sum in early December. The employee
must have completed twelve (12) years of continuous County service on or before December 1st to
be eligible for this payment. :
7.2 Overtime
7.2.1 The employer shall pay time and one-half (1 1/2) in monetary compensation to all full-time
employees for all hours worked in excess of normal work week.
7.2.2 The Employer shall pay time and one-half (1 1/2) to all employees for work performed on
a Saturday and Sunday. This would include only those employees whose normal work week begins
on Monday and ends on Friday.
7.2.3 The Employer shall pay time and one-half (1 1/2) to all employees whose normal work
week does not begin on Monday and end on Friday, who work in excess of the normal work week.
7.2.4 Holidays, sick leave, vacation and personal leave taken during the work week are to be
considered as hours worked when determining overtime.
7.2.5 An employee called for duty in addition to the employee's regular working hours shall
receive pay for not less that four (4) hours. As set forth in Articles 7.2.1, 7.2.2 and 7.2.3, such
employee shall receive the overtime rate if the time actually worked is in excess of the employee's
normal work week. If the employee does not work the full four (4) hours, the employee shall receive
the straight-time rate for the remaining portion of the four (4) hours.
7.3 Compensatory Time: The Employer agrees to permit employees to accumulate up to
two hundred forty (240) hours of compensatory time, which time may be "cashed out" during the
6
-month of December according to a procedure adopted by the County. An employee will elect by
December of each year whether overtime worked for the next calender year will be paid as overtime
when earned or whether it will be accumulated as compensatory time. Utilization of compensatory
time as time off may be used with the permission of the Department Head or hislher designee.
7.4 Equalization of Overtime: Available overtime shall be distributed equitably among
qualified employees who normally do such work under the supervisor responsible for assigning the
overtime involved unless none of such employees are available. Such distributions shall be made on
a rotational basis. Deviations from rotation shall only be made in the case of sudden emergency, in
which case the employee receiving the overtime shall go to the end of the rotation list; provided,
however, that the authority granted by this section shall not be abused to avoid equitable rotation. The
initial rotation list shall be set up on the basis of seniority. Refusal of overtime shall be treated as
overtime worked for the purpose of placement on the rotation list.
"In the event an available employee is skipped when available overtime is distributed among
qualified employees who normally do such work under the supervisor responsible for assigning the
overtime involved, the employee skipped shall be allowed to work the next available overtime
equivalent to the amount of overtime the employee would have worked had the employee not been
skipped.
A record of employees who have worked overtime shall be updated on a weekly basis and shall be
posted at each work location as defined by mutual agreement at the agency or local level unless such
posting is mutually determined to be unnecessary. The posting shall include date of overtime worked,
name of employee who worked overtime, and the number of hours worked.
7.5 Holiday Pay: If an employee works on:
New Year's Day Martin Luther King Day
President's Day Independence Day
Memorial Day Columbus Day
Labor Day Veterans'Day
Election Day Christmas Day
Thanksgiving Day
he/she shall be compensated at the rate of one and one-half times his/her normal rate of pay, and if an
employee works on any other holiday set forth in Article 10, he/she shall be compensated at hislher
normal rate of pay. In addition, any employee working on any of the holidays enumerated in Article
10 shall receive another day to be added to the employee's vacation.
7
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7.6 On Call
7.5.1 Social Services Department C.P .S. workers as well as Mental Health employees, including
part-time employees, who are on call shall, in addition to their regular salary, receive thirty d~llars
($30.00) per weekday ($15.00 per shift) Monday through Friday inclusive, commencing at 5:00 p.m.
each weekday and ending at 9:00 a.m. the following day, and fifty dollars ($50.00) per Saturday,
Sunday and holiday ($16.66 per shift) commencing at 9:00 a.m. each Saturday, Sunday and holiday
and ending at 9:00 a.m. the following day. For actual time worked while on call, an employee shall
be compensated at one and one-half times hislher compensation rate. An employee who spends a
holiday (as defined in Article 10.1.1) on call, whether called out or not, shall receive a compensatory
day off within the same or following pay period.
All C.P.S. workers shall continue to perform non-mandatory services as the Commissioner, in her
discretion, may from time to time direct.
ARTICLE 8
PENSION
8.1 Effective as soon as practical in 1996, the County shall provide the New York State
Employees' Retirement System plan known as Section 75-1.
8.2 Correction Officers shall be eligible for retirement at half pay after twenty-five (25) years
of service regardless of age.
ARTICLE 9
HEALTH INSURANCE
9.1 Eligibility
9.1.1 The Employer shall provide hospitalization and major-medical insurance, which includes
alcohol and drug rehabilitation benefits, f9r each full-time employee and the employee's eligible
dependent(s). A part-time employee hired after January 12, 1990 shall not be eligible to participate
in any health insurance plans.
9.1.2 The Employer shall provide a dental plan as outlined in Appendix C and a vision care plan
as outlined in each health insurance plan option for each full-time employee and the employee's
eligible dependent(s). A part-time employee hired after January 12, 1990 shall not be eligible to
participate in the dental or vision care plans.
9.2 Insurance Plans
9.2.1 Primary Plan: Effective January 1, 1997, the Employer shall offer the plan agreed to by
8
.,
~~
. .
the Employer and the Union during collective bargaining, which plan is known as the Empire Blue
Cross/Blue Shield Preferred Provider Organization Plan and features both an in-network and out-of-
network level of benefits as the County's plan. The plan shall provide for a Five Dollar ($5)
prescription co-pay and a Ten Dollar ($10.00) office visit co-pay when utilizing services of an in-
network physician. The Employer may change carriers and/or provide alternate plans during this
Agreement, provided such alternate plans are.substantively equivalent to or more comprehensive than
the Primary Plan provided.
At the time the Primary Plan becomes effective, an employee who is enrolled in the Health Plan
known as the "Matrix" plan may elect to continue coverage under that plan. The County's
contribution for employees who make such election will be limited to its contribution under the
Primary Plan for that employee. Additional costs, if any, will be the responsibility of the employee
and will be deducted on a pro-rata basis from the employee's paycheck.
9.2.2 Health Maintenance Organizations: For the term of this Agreement, the Wellcare Plan
"Premium," the Community Health Plan "Compre VII," and the Capital District Physicians' Health
Plan "Emerald" will be offered as HMO options. Effective January 1, 1998, the co-pays for the HMO
plans will be changed to Fifteen Dollars ($15.00) for the Value Premium, Ten Dollars ($10.00) for
Compre VII and Fifteen Dollars ($15.00) for Emerald.
. 9.2.3 Current employees' Medicare reimbUrsement shall be governed by Coimty resolution 198-
95 enacted by the Greene County Legislature.
9.3 Premium Payments
9.3.1 Effective January 1, 1997, all newly hired employees shall contribute ten percent (10%)
toward the premium cost of health insurance.
9.4 Health Insurance Buy-Out
9.4.1 A full-time employee who is insured under another health insurance plan may elect to
refuse participation in the Employer's health insurance plan. Such employee shall receive a minimum
of one hundred dollars ($100.00) for each month the employee is eligible but does not elect coverage.
The monthly payment paid to an employee shall equal one-twelfth (1/12) of thirty-three and one-third
percent (33 1/3%) of the employer's savings as a result of the employee's opting out of health
insurance coverage or One Hundred Dollars ($100.00) per month, whichever is greater. Payment shall
be made the first pay period of the following month.-
9.4.2 To be eligible for the health insurance "buy-out", the employee must document that the
employee is covered under another health insurance plan. Thereafter, such employee must provide
documentation on, or immediately before, December 1st of each year.
9.4.3 An employee may elect to resume coverage in the Employer's health insurance plan on the
first day of the following month provided the employee gives the Employer a minimum of five (5)
business days notice. Reinstatement shall be subject to any terms, conditions andlor limitations
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pertaining to preexisting medical conditions as set forth in the contracts issued by the carrier.
ARTICLE 10
HOLIDAYS
10.1
10.1.1 Twelve (12) holidays shall be granted to all full-time employees. Part-time employees'
holiday benefits shall be prorated. The following holidays shall be observed:
New Year's Day Martin Luther King Day
President's Day Memorial Day
Independence Day Labor Day
Columbus Day Election Day
Veterans' Day Thanksgiving Day'
Christmas Day
10.1.2 Employees will be permitted to take a "floating holiday"providing the employee was on
the payroll as of February 12th of that calender year. The floating holiday must be taken with the
permission of the Department Head or his designee and must be used by the end of the fiscal year.
In addition, the Friday after Thanksgiving shall be granted to all employees. In order to
insure the necessary services continue to be provided, supervisors shall arrange to have some
employees take an alternate day off within the same pay period (floating holiday).
10.2 When a holiday falls on Saturday, it shall be observed on the preceding Friday. ~en a
holiday falls on Sunday, it shall be observed on the Monday following. Except for the major holidays
of Christmas, Thanksgiving and New Year's, the premium rate of time and one-half (1 1/2) will be
paid to all employees who work the legal holiday. The premium rate of time and one-half (1 1/2) will
be paid to all employees who actually work on the traditional holidays of Christmas, Thanksgiving
and New Year's. For employees working the 11:00 p.m. - 7:00 a.m. shift, the holiday eve will be
considered the holiday for the three major traditional holidays: Christmas, Thanksgiving, and New
Year's.
10.3 An employee required to work on any of the holidays enumerated in Article 10.1 must, in
addition to any premium rate payable, take an alternate day within the pay period the holiday was
earned. Should employee be unable to take the holiday within said pay period, another day shall be
transferred or added to vacation.
10
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AR1lCLE..u
LEAVES
11.1 Vacation Leave
11.1.1 Vacation credits shall accrue each pay period as to hours worked. The following schedule
indicates the number of hours accrued each pay period for a full-time employee:
Vacation Hours Accrued Biweekly
Full-time Employees
70 Hour
Biweekly
Employee
80 Hour
Biweekly
Em,ployee
Date of employment to
completion of 4 years'
service (10 days annually)
2.692340 3.076960
Beginning of 5th year of
completion of 9 years'
service (15 days annually)
4.038440 4.615360
Beginning of 10th year to
completion of 14 years'
service (20 days annually)
5.384610 6.153840
Beginning of 15th year to
completion of employment
(25 days annually)
6.730780 7.692320
11.1.2 An employee may use vacation credits earned upon prior approval of the department head
without restriction.
11.1.3 Vacation credits may be accumulated to the following maximums:
Normal Work Week
May Accumulate:
Days
~
35 hour/week employee
40 hour/week employee 3030
or
or
210
240
11.1.4 Vacation schedule shall be arranged in advance each year. If the nature of work makes
it necessary to limit the number of employees on vacation at the same time or the time of year when
11
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vacation may be taken, then employees with greater seniority within classification shall be given
choice of vacation period in the event of conflict over vacation periods. Employees shall be entitled
to vacation each year as defined in Article 11.1.1.
11.1.5 New Employees shall not be entitled to use any benefit described in Article 11.1.1, 11.1.2
or 11.1.3 during the employee's first twelve (12) weeks' of employment Upon completion of this 12
weeks', the employee shall be entitled to benefits in Article 11.1.1, 11.1.2 or 11.1.3 accrued from day
of employment.
11.1.6 Upon termination of service, any unused vacation, up to the maximum allowable number
of days/hours as set forth in Article 11.1.3, will be paid for at the regular rate of pay.
11.1.7 If a holiday falls within the vacation period, one extra day will be added to the vaca~ion.
11.1.8 Part-time employees shall earn vacations on a pro-rata basis.
11.2 Sick Leave
11.2.1 Definition of Sick Leave: An employee contracting or incurring any non-service
connected illness or disability that renders such employee unable to perform the employee's duties,
shall receive sick leave with pay to the extent that such employee has been credited with sick leave.
An employee may use accumulated sick leave credits for the illness of a child, spouse, parent or a
member of the immediate household.
11.2.2 Sick Leave Allotment: A full-time employee shall be credited with sick leave credits in
accordance with the following schedule for each biweekly pay period. A part-time employee shall
receive sick leave credits on a pro-rata basis. No credit shall be earned while an employee is on an
unpaid leave of absence.
Sick Leave Hours Earned! Accrued
Biweekly
Full Time Employees
70 Hour
Biweekly
Employee
80 Hour
Biweekly
Employee
. 10 days annually
15 days annually
2.692293
4.038440
.3.076907
4.615360
Employees hired after January 1, 1994, will accumulate ten (10) days of sick leave annually; current
employees shall continue to accrue fifteen (15) days of sick leave annually.
11.2.3 Verification of Sick Leave
a. The Department Head, or the Department Head's designee, may require medical
12
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certification from an employee when the Department Head, or the Department Head's designee, has
determined that a systematic pattern of abuse of sick leave has occurred and has so notified said
employee in writing.
b. The Department Head, or the Department Head's designee, may also require the employee
to be examined at the expense.of the Employer by a physician designated by the Employer.
c. Upon request, an employee shall authorize the employee's personal physician, and/or the
physician designated by the Employer, to release all relevant medical information pertaining to a
disability claim only.
d. In the event an employee is believed to have engaged in sick leave abuse, the Unit
President will be notified at the time disciplinary charges, if any, are filed pursuant to Article 15 of
this Agreement. Thereafter and within ten (10) workdays, the Unit President may request a meeting
with the County Administrator. If the charges can not be resolved, the matter may be moved to
Arbitration pursuant to the procedures established in Article 15 of this Agreement.
11.2.4 Sick Leave and HolidaysNacations
a. An employee who is absent due to illness on work days either before or after a holiday
or vacation shall not receive sick leave with pay unless medical verification for said illness is
provided.
b. An employee calling in for the use of sick leave on a scheduled weekend of work must
make up this time on the next scheduled weekend off.
11.2.5 Accumulation: A full-time employee may accumulate sick leave credits to a maximum of two
hundred (200) days.
11.2.6 Sell-Back of Unused Sick Leave
a. Unused sick leave credits, for up to a maximum of one hundred twenty (120) days,
shall be paid upon the retirement, voluntary quit or death of an employee who has at least fi.ve(5)
years of continuous service with the Employer.
b. Unused sick leave credits, for up to a maximum of one hundred twenty (120) days,
shall be paid upon the layoff of an employeewho has at least five ($) years of continuousservicewith
the Employer.
c. Hereafter, unused sick leave credits shall not be paid upon an employee's termination
for just cause.
The above language will remain in effect until December 31, 1998, at which time it will be
replaced with the following language:
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a. Unused sick leave credits, for up to a maximum of one hundred and sixty (160) days, shall
be paid at the rate of seventy-five percent (75%) upon the retirement, voluntary quit or death of an
employee who has at least five (5) years of continuous service with the Employer.
b. Unused sick leave credits, for up to a maximum of one hundred and sixty (160) days, shall
be paid at the rate of seventy-five percent (75%) upon the layoff of an employee who has at least five
(5) years of continuous service with the Employe~.
c. Unused sick leave credits shall not be paid upon an employee's termination for just cause.
11.2.7 Workers' Compensation: If any portion of a subsequently awarded compensation award
covers a period for which an employee has used accrued sick leave, then that proportion of the
compensation award shall be credited to restoring a prorated share to the employee's sick leave
accrual. .
11.2.8 Sick Leave Bank: As soon as practicable, representatives of the County and CSEA
shall meet in order to establish a Sick Leave Bank for members of this bargaining unit.
11.3 Personal Leave
11.3.1 Personal leave shall be earned/accrued in accordance with the folloWing schedule. No
employee shall be restricted trom using personal leave credits provided a twenty-four (24) hour notice
is given prior to taking such leave.
Personal Leave Hours Earned
Accrue Biweekly
Full-time Employees
70 Hour
Biweekly
Employee
80 Hour
Biweekly
Employee
Equivalent to five (5) days
per year. 1.346170 1.538480
11.3.2 Personal Leave may be accumulated to a maximum of five (5) days.
11.3.3 Part-time employees will receive Personnel Leave benefit on a pro-rata basis.
11.3.4 Personal Leave benefits shall not be paid upon termination for any reason.
11.4 Bereavement Leave: Each employee shall be allowed three (3) days' Bereavement Leave
for death in his/her immediate family, including mother, father, stepparents, son, daughter, brother,
sister, husband, wife, mother-in-law, father-in-law, grandmother, grandfather, grandchildren and
stepchildren provided leave is taken within the immediate time frame of death and/or burial.
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11.5 In the event of severe storms, floods or acts of God, an employee who has made every
diligent and reasonable effort to report to work at the regular starting time and who is subsequently
late shall not be penalized through the reduction of accrued benefits.
Should the County offices be closed, the employees of24 hour facilities shall be entitled to an equal
amount of time added to their vacation accruals.
11.6 Sale of Leave Benefits
11.6.1 Vacation Leave: Employees will be allowed the option to sell vacation time to the County
at the rate of One Hundred percent (100%) of the then current value. Buy-backs will be the first
payroll period of December in each year. Payment will be made by separate check.
11.7 Civil Duty: All employees who are members offire, ambulance or rescue squads shall be
given time offwith pay and no loss of leave credits provided that the employees will return forthwith
to their work assignment when released by the officer in charge or whenever the employee's presence
is no longer required. Release of the employee shall be at the discretion of their Department Head.
ARTICLE 12
TUITION REFUND
12.1
12.1.1 Full-time permanent employees are entitled to tuition reimbursement upon presentation
of a certificate of successful completion and a voucher evidencing the cost of education credits as to
the following criteria:
a. Employee receives prior approval from department head.
b.
position.
Education credits must be relative to improving employee's work skills in employee's
c. Permanent status employee who completes one (1) year of service is entitled to six (6)
credit hours per year.
12.1.2 If the employee's application is denied, he/she shall receive a written statement of
explanation for such denial. This shall be subject to the grievance procedure.
Employee shall guarantee Employer continued employment at the rate of one month for each credit
hour or will return to the Employer the tuition reimbursement.
15
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ARIlCLE.ll
MILEAGE AND MEAL ALLOWANCE
13.1 Mileage Reimbursement: Effective upon the execution of this Agreement, the Employer
shall reimburse an employee for mileage at the approved Internal Revenue Service rate for authorized
use of the employee's vehicle.
13.2 Meal Allowance: Effective upon the execution of this Agreement, the Employer shall pay
a meal allowance to an employee on Employer business as outlined in the then prevailing resolution
of the Greene County Legislature.
.
ARTICLE 14
OUT OF TITLE
14.1 An employee may be assigned by the department head to perform duties of a higher
classification. Only in such event, he/she shall be compensated for such duties during the period the
employee performs same at the higher rate of pay.
14.2 An employee may be assigned by the department head to temporarily perfonn the duties of
a lower classification. In that event, he/she shall be compensated at hislher regular rate of pay.
~
PROBATION AND DISCIPLINE
15.1 Probationary Period
15.1.1 An employee in the competitive, noncompetitive or labor classes shall be on probation
for a period of twenty-six (26) weeks from the date of appointment.
15.1.2 Probationary, Provisional, Temporary and Seasonal Classifications: An employee in a
competitive civil service classification who is on probation or who has been appointed to a position
on a provisional, temporary, seasonal, emergency or training basis as defined by Civil Service shall
not be entitled to appeal any disciplinary action taken against said employee, nor shall CSEA have the
right to appeal such action on the employee's behalf.
15.1.3 Noncompetitive and Labor Classifications: An employee in a noncompetitive or labor
civil service classification who has completed the probationary period shall be entitled to appeal
disciplinary action in accordance with this Article. An employee in a noncompetitive or labor civil
service classification who is on probation or who has been appointed to a position on a provisional,
temporary, seasonal, emergency or training basis as defined by Civil Service shall not be entitled to
appeal any disciplinary action taken against said employee, nor shall CSEA have the right to appeal
16
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such action on the employee's behalf.
15.2 Discipline for Just Cause: No employee with a permanent appointment shall be disciplined
except for just cause. Such employee shall be served with a written notice of the action and the reason
for it. Simultaneously, a copy of the notice shall be sent to the President of the Greene County Unit
7000 of the Greene County Local #820.
15.3 Appeal of Disciplinary Action
15.3.1 IfCSEA disagrees with the disciplinary action, the President of the Greene County Unit
7000 of the Greene County Local #820 may appeal the matter, in writing, to the County
Administrator. The appeal must be submitted, in writing, within ten (10) work days from receiving
the notice of discipline. Failure to submit the appeal within said ten (10) days shall make the matter
ineligible for further appeal under this Article or any other procedure.
15.3.2 Within ten (10) work days after receiving the appeal, the County Administrator shall meet
with the disciplined employee and the designated representative of CSEA. Within ten (10) work days
after said meeting, the County Administrator shall issue a written response. Said response shall be
given to the President of Unit 7000.
15.3.3 If CSEA is not satisfied with the response of the County Administrator, the President of
the Greene County Unit 7000 of the Greene County Local #820 may elect to submit the matter to
arbitration by filing a demand for arbitration with the New York State Public Employment Relations
Board in accordance with its rules and procedures. The demand for arbitration must be filed within
ten (10) work days from receiving the response from the County Administrator or when the response
should have been received. Failure to file the demand within said ten (10) days shall make the matter
ineligible for arbitration or any other appeal and the case will be deemed to be closed.
15.3.4 All decisions rendered in such arbitration shall be final and binding upon both parties.
15.3.5 The arbitrator's fees shall be shared equally by CSEA and the Employer.
15.4 Civil Service Rights: The procedure set forth above shall serve as the only method of
resolving challenges to disciplinary action, hence, wholly replacing the statutory provisions provided
in Sections 75 and 76 of Civil Service Law.
ARTICLE 16
SENIORITY AND LAYOFFS
16.1 Seniority
16.1.1 Seniority shall be defined as the length of an employee's continuous service in the
bargaining unit, commencing from the date of the employee's original employment.
17
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16.1.2 An employee (with permanent status as to Civil Service) returning to employment within
one (1) year, within the same classification as when employee left employment, shall maintain
continuous service status as to seniority and/or original date of employment, provided employee was
not terminated with cause. (Source Reference: Section 80, Civil Service Law).
16.2 In the non-competitive and labor class, seniority and qualifications shall be the basis for
promotions and filling existing vacancies and new positions before employing outside help.
16.3 Seniority in Scheduling Days Off: Seniority and qualifications shall be the governing
factors in shift assignments, scheduling of vacations, scheduling of work week assignments,
scheduling of holidays, and layoff made pursuant to law.
16.4 Employees in the competitive class will be offered the opportunity to transfer between
departments to vacant positions in their same title and transfer shall be determined on the basis of
seniority. Provisional appointments to promotional positions shall be based upon seniority. The
Employer agrees to utilize promotional exams in lieu of open competitive exams wherever possible.
Permanent appointments to competitive class positions shall be made pursuant to the provisions of
the Civil Service Law.
16.5 Layoffs: In the event of a layoff, seniority shall be the determining factor, as applied on a
County-wide (as opposed to departmental) basis. "Horizontal bumping" within grade and title shall
be allowed, as provided for in Sections 80, 81 and 85 of the Civil Service Law.
16.6 Notice of Layoffs: The Employer agrees to notify and meet with Greene County Unit 7000
of the Greene County Local #820 officials before any layoffs transpire by any County Agency.
16.7 Recall Procedure: This procedure shall take effect except where Civil Service Law must
be used. When the work force is increased after a layoff, permanent employees will be recalled
according to seniority as defined in Article 16.1.1, provided they are capable of performing the duties
of the position. Notice of recall shall be sent to the employee at hislher last known address by
registered or certified mail. If the employee fails to respond within five (5) days after receipt of the
registered or certified mail, he/she forfeits hislher right at that time to be recalled. Recall rights shall
expire three (3) years from the date of original layoff. No new employee shall be hired until all
qualified employees on layoff have been notified as stated above.
ARTICLE 17
EMPLOYEE EVALUATIONS
17.1 Purpose: The purpose of employee evaluation shall be to evaluate employee performance.
All evaluations shall be in writing on a standard evaluation form provided by the Employer. The
criteria for evaluation is not a mandatory subject of negotiation between the parties.
17.2 Orientation: An employee shall be presented with the standard evaluation form and
procedures during the employee's initial employment orientation.
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17.3 Frequency of Evaluations
17.3.1 A newly hired employee will be evaluated once during the first three (3) months of
employment and at least one (1) time thereafter during the first year.
17.3.2
each year.
An employee with more than one (1) year of employment will be evaluated at least once
17.3.3 An employee with more than five (5) years of employment will be evaluated at the
discretion of the Employer, but at least once every three (3) years.
17.4 Conferences
17.4.1 All evaluations will be preceded by a meeting between the employee and the evaluator
to explain the objectives of the evaluation.
17.4.2 Within five (5) work days after an evaluation, there will be a meeting between the
employee and the evaluator. The employee shall be given a copy of the evaluation report prior to the
meeting. Should deficiencies be recorded in the performance of the employee, the employee will be
provided with specific, reasonable, written recommendations for improvement.
17.5 Reply: Any written reply made by the employee shall be attached to and made a part of the
evaluation report.
~
JOB SECURITY
18.1 Work normally performed by employees covered by this Agreement shall not be contracted
out if it will result in the loss of employment to employees covered by this Agreement.
18.2 The Employer anticipates no layoffs in this bargaining unit during the term of this
Agreement.
ARTICLE 19
WORKING CONDITIONS
19.1 The Employer shall notify CSEA at least seven (7) days in advance of any change in working
conditions or methods except where such change is required by an emergency or major disaster over
which the Employer has no control.
19.2 Vacancies: The Employer agrees that all vacancies in the noncompetitive and labor class
shall be sent to the President of Greene County Unit 7000 of the Greene County Local #820 by the
department head indicating that they are anticipating filling such positions.
19
19.3 New Employees: The Employer agrees that each department head shall notify the President
of Greene County Unit 7000 of the Greene County Local #820 as to new employees hired within
fifteen (15) days of hire, together with job classification and whether their employment is on a
permanent, provisional or temporary basis.
19.4 The Employer agrees that any employee may review his/her personal history file on request
by employee or officer of Greene County Unit 7000 of the Greene County Local #820 with the written
consent of the employee. The Employee may also submit a written statement of rebuttal of any
material contained in such file.
19.5 Job descriptions, typed completely and understandably and with a full explanation of job
duties and requirements, shall be provided to each employee. No changes will be made of job duties,
descriptions or titles without proper Legislative and/or Civil Service approval.
19.6
19.6.1 Corrections Officers will not be required to assume cooking or dishwashing duties.
19.6.2 In the event of a shortage of available Deputies, Corrections Officers will be used on a
rotating basis.
19.6.3 Any trip of 225 miles or more, one way, shall be an overnight trip for reasons of safety.
19.6.4 There is to be twenty-four (24) hour prior notice of all prison trips when possible.
19.6.5 Service Shoes: Upon a showing of need, once each year, the Employer shall provide one
pair of service shoes from a supplier of the Employer's choice to each full-time Corrections Officer
and female Corrections Officer.
19.6.6
of 1991.
The Civil Service status of Correction Officers shall be in accordance with Local Law 5
19.7 Shift Differential
19.7.1 An employee who's nonnal shift is between the hours of 3:00 p.m. to 11:00 p.m. shall be
paid a differential of fifty cents ($0.50) per hour for all time worked during such hours.
19.7.2 An employee who's nonnal shift is between the hours of 11:00 p.m. to 7:00 a.m. shall be
paid a differential of seventy-five cents ($0.75) per hour for all time worked during such hours.
19.8 A credit union, through paYroll deduction, shall be made available to all County employees.
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ARTICLE 20
OFF-THE-JOB DISABILITY
20.1 The Employer shall provide New York State Disability Insurance at no cost to the employees.
This provision shall take effect within forty-five (45) days of the ratification of this Agreement by
both parties.
ARTICLE..ll
PAST PRACTICES
21.1 The parties hereby agree and acknowledge that, in the negotiations which led to this
Agreement, each party had the right and opportunity to make proposals with respect to any and all
tenns and conditions of employment. The resulting agreements reached by the parties are fully and
completely set forth in this Agreement. All prior agreements, rules practices, policies, or regulations
regarding tenns and conditions of employment, to the extent they are inconsistent with this
Agreement, are superseded. Any and all rights, privileges and benefits which have been heretofore
given or accrued and/or enjoyed by one, or some, or all the employees if not explicitly. set forth in
this Agreement are forever remised, released and discharged, and any and all rights or claims for such
have been satisfactorily adjusted and compromised in consideration of the entire explicit terms set
forth in this Agreement.
ARTICLE 22
RIGHT TO REOPEN CONTRACT
22.1 In the event that any other contract entered into by the Employer with another County
employee bargaining agent or group shall contain a meaningful difference from the contents of-this
contract, the CSEA and/or the Employer may request to reopen this contract for the sole purpose of
negotiating in connection with such meaningful difference.
ARTICLE 23
CONCLUSION OF COLLECTIVE NEGOTIATIONS
23.1 This Agreement is the entire Agreement between the Employer and CSEA, terminates all
prior agreements and understandings, and concludes all collective negotiations during its term. During
the term of this Agreement, neither party will unilaterally seek to modify its tenns through legislation
or other means, including reopening, except as specifically set forth herein.
The parties agree to support jointly any legislation or administration action necessary to implement
21
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the provisions of this Agleement. The parties acknowledge that, except as otherwise expressly
provided herein, they have fully negotiated with respect to the terms and conditions of employment
and have settled for the term of this Agreement in accordance with the provisions thereof.
~
SEVERABILITY
24.1 If the enactment of legislation or the determination of a court of final jurisdiction renders any
portion of this Agreement invalid or unenforceable, it shall not affect the validity of the balance of this
Agreement which shall remain in full force according to the tenns and in the same manner and with
the same effect as if such invalid portion had not originally been included herein.
ARTICLE 25
APPROVAL OF THE LEGISLATURE
25.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF TIDS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPL~MENT ATION BY
AMENDMENT OF LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPRO VAL.
ARTICLE 26
CONSTRUCTION OF CONTRACT
26.1 This contract shall be construed to be in accordance with the laws of the State of New York.
26.2 If any difference arises with respect to the administration, meaning or construction of this
contract, it shall be referred and processed in accordance with the Grievance Procedure.
AR.TICLE..ll
DURATION OF CONTRACT
27.1 This contract shall continue in full force and effect from January 1, 1996 to December 31,
1999. This contract shall remain binding and in full force and effect during any period of negotiations
and until a new Agreement is signed by both parties.
27.2 At any time during the months of June, July and August, 1999, either party may notify the
other in writing to the effect that they wish to terminate, amend or modify this contract.
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ARIICLE..l8
GRIEVANCE PROCEDURE
Preamble
It is the purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to grievances through procedures under which parties may present grievances free from
coercion, restraint, reprisal.
1 Definitions
1.1 "Employee" shall mean any person(s) covered by this Agreement as provided for. under
Article 1.1 (Recognition and Check-Off) and Article 5.1 (Definition of Employees).
1.2 "Employer" shall mean the County of Greene and its representatives.
1.3 "Association" or "Union" shall mean the Civil Service Employees Association and its
representatives.
1.4 "Grievance" shall mean any claimed violation, misrepresentation or improper application of
this Agreement or of any laws, rules, procedures, regulations, administrative order or work rules of
the Employer, or those matters affecting employees' health or safety, physical facilities, materials or
equipment furnished to the employees or supervision of employees, or any other matter in which the
employee feels he/she has been dealt with unfairly.
1.5 "Supervisor" shall mean the employee on the next higher level of authority above the
employee in the department wherein the grievance exists and who normally assigns and supervises
the employee's work.
1.6 "Days" shall mean all days other than Saturday, Sunday and Holidays, which shall be
excluded in computing the number of days within which action must be taken or notice given ~thin
the tenns of this procedure. .
2 Rights of the Parties
2.1 Rights of Grievant
2.1.1 The Grievant may select the Greene County Unit 7000 of the Greene County Local
#820 President or his designee and/or a CSEA staff representative to assist himlher in the processing
and/or preparing of grievances, except that no representative may be present from any employee
organization other than CSEA.
2.2.2 The Grievant shall have access to all written statements, records and materials relating
to the grievance which are part of the personnel file.
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2.2 Rights of the Association
2.2.1 The Association shall receive a copy of any written grievance, including supporting
materials attached thereto and submitted therewith, and or any decision rendered pursuant to this
procedure.
2.2.2 The Association shall have the right to submit briefs to support or refute allegation of
any party in a grievance.
2.2.3 The Association shall have the right to submit grievances on its own behalf.
2.2.4 Release Time for Grievances
a. Only the aggrieved employee and/or the President of the Greene County Unit 7,000 of
the Greene County Local #820 and/or one employee designated to act by the President, shall be
allowed release time, without loss of payor leave credits, for the purpose of investigating and
presenting a grievance.
b. Requests for the use of release time shall be made to the appropriate department head,
or the department head's designee, on the stand~d request for leave form provided by the Employer.
Except in an emergency, requests shall be made sufficiently in advance to permit' proper scheduling.
The aggrieved employee and/or, except in an emergency, the President of Unit 7000 and/or the
President's designee, shall not be allowed to leave the worksite until such leave has been approved.
2.3 Mutual Rights: In the event of the unexcused failure on the part of an aggrieved party to be
timely, the grievance shall be deemed to be withdrawn. If the department head or the County
Administrator fail to make a decision within the required time period, as set forth in Step Two, the
grievance shall be deemed to be resolved in favor of the aggrieved.
3 Presentation
3.1 Step One: Immediate Supervisor: An employee who claims to have a grievance shall present
said grievance, in writing, to the employee's supervisor or department head within twenty (20) days
of its occurrence, or of when the employee becomes aware of it.
3.1.2 The immediate supervisor shall meet with the parties to resolve the grievance within
three (3) days. After the meeting he/she shall render a written decision within two (2) days.
3.2 Step Two: Department Head
3.2.1 The aggrieved party, if not satisfied with the decision at Step One, may within ten
(10) days request a review by the department head or hislher designee. Such request is to be in
writing with a copy to the immediate supervisor. The department head or hislher designee shall
convene a conference within five (5) days after receipt of the request for said conference. The
Department head or hislher designee shall render a decision in writing within five (5) days after the
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conclusion of the conference. \vith copies to the aggrieved party and hislher representative.
3.2.2 Appeal of Grievance
a. If the grievance is not satisfied. the aggrieved party may appeal the matter to the
County Administrator. The appeal must be submitted, in writing, \vithin ten (10) \vork days from
receiving the response from the department head.
b. Within ten (10) work days after receiving the appeal, the County Administrator shall
meet with the President of Greene County Unit 7000, Greene County Local #820 to review the
grievance for a resolution thereof. Within ten (10) work days after said meeting, the County
Administrator shall issue a written response. Said response shall be given to the President of Unit
7000. If the grievance is not resolved, it may be moved to Step Three, Binding Arbitration, provided
a notice of appeal is received by the County Administrator within ten (10) work days of the receipt
of the Step Two determination.
., .,
.)..) Step Three: Binding Arbitration
3.3.1 In the case of grievances concerning the interpretation of this Agreement or breaches
or claimed breaches thereof, CSEA may substitute itself for the aggrieved party and appeal an
unsatisfactory decision at Step Two in accordance with the rules of the Public Employment Relations
Board. The decision arTIvedat shall be final and binding upon both parties to the agreement, subject
to appeal in accordance \vith the terms of Article 75 of the CPLR.
3.3.2 The fees and expenses of the arbitration shall be borne equally by the parties.
3.3.3 The arbitrator shall hold a hearing within twenty (20) days after he/she has been
selected and should render a decision within twenty (20) days after the hearing has been concluded.
3.3.4 The arbitrator shall have no power to add to, subtract from or change any of the
provisions of this Agreement, nor to render any decision which contravenes established law,
regulation or ordinance.
4 General Considerations
4.1 All grievance discussions, meetings, conferences and hearings shall be conducted as much
as possible during the normal work day.
4.2 The time limits at any step may be extended by written mutual consent of the parties.
4.3 Verbatim minutes shall be taken at all arbitration hearings, with copies of said minutes
furnished to all the parties; cost of such minutes to be borne equally by the parties.
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ARIICLE.12
PROCEDURE FOR THE ADMINISTRATION OF 207-c OF THE GENERAL
MUNICIPAL LAW FOR THE GREENE COUNTY SHERIFF'S DEPARTMENT
Section 1. INTENT
In order to insure that determinations arising by virtue of the administration of the
provisions of Section 207-c of the General Municipal Law satisfy the interest of those
potentially eligible for its benefit, the County of Greene, and the public, the following
procedure shall be utilized to make determinations in regard to benefits and/or light
duty assignments authorized by Section 207-c.
The term" deputy sheriff," as used herein, shall include all sworn members of the
Greene County Sheriffs Department. The term "sworn member" as used herein shall
include Deputy Sheriffs, Corrections Officers and Matrons of the Greene County
Sheriffs Department and Jail.
Section 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREATMENT
(a) (i) A deputy sheriff who alleges to be injured in the performance of duties or who
alleges to be taken sick as a result of the performance of duties and who seeks any
benefit afforded by Section 207-c, shall give written notice to the Sheriff, or the
Sheriffs designee, within 48 hours of (1) an incident causing such an injury or sickness
which prevents the performance of duties or, (2) an incident causing such injury or
sickness which gives rise to a need for medical or hospital care or, (3) a claim of
recurrence of either (1) or (2), above; provided, however, that a deputy sheriff taken
sick allegedly as the result of performance of duties, shall provide such notice as soon
as he or she believes that the sickness is the result of the performance of duty, but in
no event later than 20 calendar days from the time such sickness should have been
discovered to have been a result of the performance of duties. In the event of a
personal inability to give notice, such notice may be made by another acting on behalf
of such deputy sheriff. The notice shall also describe the nature of the injury or
sickness and the name of the treating physician.
(ii) Any and all accidents incurred'in the performance of duty must be reported,
regardless of whether the deputy sheriff lost time or required/received medical
attention.
.
(b) RECURRENCE: In the event of a recurrence, as detailed above, the deputy sheriff
must detail which injury or sickness gave rise to the recurrence and provide the date
of the initial injury or illness. In addition, the deputy sheriff must provide any
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Section 3.
(a)
(b)
(c)
verifying medical report detailing the recurrence. However, a deputy sheriff claiming
a recurrence will not need to provide additional verifying medical report(s) within the
first four (4) consecutive months from the date of return to full duty.
In the event further medical verification is deemed necessary, the deputy sheriff will
submit to medical examination as directed by the Sheriff or his designee and as
detailed in this procedure, including those detailed in Sections 4 and 5, below.
(c) To aid in the administration of the provision of this subdivision, the Sheriff, or the
Sheriffs designee, may utilize or develop an application form which shall be
completed either by a deputy sheriff seeking benefits or, in the event of an inability to
do so, by another acting on his/her behalf and which shall be filed with the Sheriff, or
the Sheriffs designee. Such form shall be completed and filed by a deputy sheriff or
his/her representative, promptly, but no later than seven (7) calendar days after the
incident or belief described above. If filed by someone other than the deputy sheriff,
the deputy sheriff shall countersign the form when able to do so. The information on
the form shall be sworn to by the deputy sheriff or person filing the form and contain
a statement that its content is true and subject to the penalties of perjury.
(d) The failure to satisfy any tiIp.elimits specified above, shall renqer a notice or filing
untimely and shall preclude an award of any benefits pursuant to Section 207-c of the
General Municipal Law; provided, however, that the Sheriff shall have the
discretionary authority to excuse a failure to provide notice or file a report upon good
cause shown.
STATUS PENDING DETERMINATION OF ELIGIBILITY FOR
BENEFITS
In the event a deputy sheriff asserts an inability to perform duties, he or she shall be
placed on sick leave until such time as it is determined that he or she is eligible for the
benefits of Section 207-c.
In the case of any employee who has no sick leave time accrued to hislher credit, the
County will advance sick leave for the purposes of this Section 3, until such time as
a determination pursuant to Section 4, below is made. In the event that the employee
is denied 207-c eligibility and either the employee does not appeal this denial or after
appealing the denial, the denial of benefits is upheld, the employee will reimburse the
County in time or money for the sick leave time advanced.
In the event that an employee is found to be eligible for 207-c benefits, the employee
will have all used sick leave credits restored.
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Section4. BENEFIT DETERMINATIONS
An application for the benefits of Section 207-c of the General Municipal Law shall
be processed in the following manner:
(a) The Sheriff, or the Sheriff's designee, shall promptly review an application timely
made and any other pertinent documents or evidence available. Should he or she
determine that the deputy sheriff was injured in the performance of duty or that the
deputy sheriff was taken sick as a result of the performance of duty so as to necessitate
medical or other lawful treatment, the Sheriff, or the Sheriff's designee, shall, pursuant
to Section 207-c, direct payment of the full amount of the regular salary or wages until
the disability arising therefrom has ceased and shall insure that the County, through
the health insurance provided to the deputy sheriff, will be responsible for the cost of
medical or other lawful treatment and for any hospital care associated with such injury
or illness. (It is understood that any amounts not otherwise covered by the health
insurance carrier will be paid or reimbursed, as necessary by the County.) A written
notice of such determination by the Sheriff, or the Sheriff's designee, shall be provided
to the deputy sheriff, placed in the deputy sheriffs personnel file and provided to the
County's Insurance Clerk.
(b) The payment of full salary or wages may be discontinued as expressly provided
by Section 207-c. Any review of eligibility for the continuation of benefits may only
occur after an assessment of the medical condition of a deputy sheriff or other
information raises a question as to whether a disability may have ceased or whether the
extent of a disability may have diminished so as to permit a light duty assignment, as
the case may be.
(c) In the event a question arises as to either initial eligibility for benefits or the
continuation of benefits once awarded, the following procedure shall apply:
(i) The Sheriff, or the Sheriffs designee, shall promptly inquire into the fact(s)
surrounding the matter at issue. A deputy sheriff may be required to submit to one or
more medical examinations as may be necessary to determine the existence of a
disability or illness and its extent. To resolve a question of initial or continued
eligibility for benefits, the Sheriff, or the Sheriffs designee, shall make a decision on
the basis of medical evaluations and other information as may be available and/or as
may be provided by the deputy sheriff. A deputy sheriff or hislher representative may
produce any document, sworn statement, or other record relating to the alleged injury
or sickness or the incident alleged to have caused such. The Sheriff, or the Sheriffs
designee, shall have the authority to employ medical specialists and other appropriate
individuals; may at reasonable times and at reasonable notice, require the attendance
of the deputy sheriff or any witness to an incident to secure information; may require
the deputy sheriff to sign a release or waiver for information of his/her medical history;
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and may undertake any other reasonable act necessary for making a determination
pursuant to this procedure (including, but not limited to, requiring the deputy sheriff
to submit a detailed sworn statement of the circumstances surrounding hislher alleged
injury or sickness).
All medical examinations directed by the Sheriff or his designee pursuant to this
Section shall be at the expense of Ule Employer.
(ii) The Sheriff, or the Sheriffs designee, shall make a determination as to initial or
continued eligibility for benefits based upon information collected or obtained
pursuant to this process. A deputy sheriff shall be notified in writing of the final
determination made. The basis for the determination shall be specified. Upon the
request of a deputy sheriff or hislher representative, a copy of any document used by
the Sheriff, or the Sheriffs designee, to determine initial or continued eligibillty for
any benefits afforded by Section 207 -c shall be made available. In the event a deputy
sheriff is adversely affected by a determination, he or she may request a hearing in
accordance with the procedure set forth in Section 6 of this procedure.
(d) Any determination made pursuant to this Section 4, shall be rendered within
fifteen (15) working days.
Section 5. ASSIGNMENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the Sheriffs
Department, acting through the Sheriff, or the Sheriffs designee, may assign a disabled
deputy sheriff specified light duties, consistent with hislher status as a deputy sheriff
The Sheriff, or the Sheriffs designee, prior to making a light duty assignment, shall
advise the deputy sheriff receiving benefits under Section 207-c that hislher ability to
perform a light duty assignment is being reviewed. Such a deputy sheriff may submit
to the Sheriff, or the Sheriffs designee, any document or other evidence in regard to
the extent of hislher disability. The Sheriff, or the Sheriffs designee, may cause a
medical examination or examinations of the deputy sheriff, to be made at the expense
of the Employer. The physician selected shall be provided with the list of types of
duties and activities associated with a proposed light duty assignment and shall make
an evaluation as to the ability of the disabled deputy sheriff to perform certain duties
or activities, given the nature and extent of the disability. Upon review of the medical
assessment of the deputy sheriffs ability to perform a proposed light duty assignment
and other pertinent information, the Sheriff, or the Sheriffs designee, may make a light
duty assignment consistent with medical opinion and such other information as he or
she may possess. Pursuant to Section 207-c, if the deputy sheriff refuses to perform
the designated light duty assignment, hislher 207-c benefit shall be discontinued. If
the employee wishes to challenge the discontinuance of benefits, he/she may do so
pursuant to Section 6 below.
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Nothing contained in this Section 5 shall require the Department to create light duty
assignments.
Section 6. APPEAL OF ADVERSE FINAL DETERMINATIONS
In the event that a deputy sheriff disagrees with any final detennination regarding a
proposed light duty assignment or the initial or continued eligibility for benefits, he or
she, within fifteen (15) calendar days of the receipt of the detennination, shall present
to the Sheriff, or the Sheriffs designee, a written Demand for Arbitration. The
Employer and deputy sheriff or his/her representative will meet within five (5)
calendar days to mutually select an arbitrator from a closed panel consisting of Thomas
Rinaldo, Paul Klein and Jeffrey Selchick or other arbitrator mutually selected by the
parties. The arbitrator selected shall be on a rotating basis or first available. In the
event the parties are unable to agree, PERB will be asked to assist in the arbitrator
selection process. The Arbitrator will be bound by the detennination of the Sheriff
unless he finds that the Sheriffs detennination is not supported by a preponderance
of the evidence. The decision of the Arbitrator shall be final and binding. The
Arbitrator's fee shall be shared equally by and between the parties.
A determination made by any Qfficer, agency, board or court regarding the existence
of a disability or its extent or regarding an entitlement to any other statutory benefit
because of a deputy sheriffs disability, may be noticed by, but shall not be controlling
upon the Arbitrator.
In the event the parties so request, the Arbitrator shall convene an expedited hearing
to resolve the outstanding matters.
Section 7.
With respect to the provisions of this procedure, any deputy sheriff who fails to abide
by a reasonable request made pursuant to this procedure shall be deemed to' have
waived hislher right to such benefits. If the employee wishes to challenge a decision
made pursuant to this Section 7, he/she may do so pursuant to Section 6, abov~.
Section 8.
In the event the Sheriff or his designee deems it in the best interest of the parties, it
may submit to the New York State Retirement System application(s) for disability
retirement, consistent with the provisions of Section 63 of the New York State
Retirement and Social Security Law. Section 7, above, applies likewise to such
Department action. In the event that a disability retirement is granted, benefits
pursuant to Section 207 -c and this procedure shall cease.
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Section 9. Continuation of Contract Benefits
While on leave pursuant to Section 207 -c, a deputy sheriff shall receive any
contractually negotiated wage increases, increments, and longevity payments.
In the event that the deputy sheriff is assigned to specific light duties (pursuant to §5
above), the deputy sheriff shall then be entitled to all contractually negotiated fringe
benefits.
.
IN ;y}TNESS \W:IEREOF, the parties hereof have caused this Agreement, to be executed on this
3- day of lAC). y~ /;L 1997.
For Unit 7000, Civil Service
Employees Association, Inc.: For County of Greene:
~
Me11lb~
\J - .C~
Member~
~ ~.
Sheriff
~
~
Ne~lv. ~, .
Member
Hartnett/Contracts/Greene County CSEA
31
APPENDIX A
TITLES COVERED BY CSEA
Grade I
Grade 2
Chauffeur
Clerical Aide
Clerk
Food Service Helper
Promotion Aide
Maintenance Laborer
Grade 3
Aging Services Aide I
Clerk/Typist
Cook (Department for Aging)
Mailroom Clerk
Typist
Grade 4
Aging Services Aide II
Control Clerk
Data Entry Operator
Family Planning Aide
Home Health Aide
Homemaker
Maintenance Helper
Motor Vehic1e Clerk I
Real Property Tax Service Aide
Receptionist
Research Aide
Tax Clerk Typist
Grade 5
Account Clerk/Typist
Aging Services Aide III
Community Services Worker
Housing Assistant
Motor Vehic1e Clerk II
Probation Assistant
Recording Clerk
Specialist, Services for the Aging
Grade 6
Maintenance Person
Motor Vehide Clerk III
Senior Clerk Typist
Senior Control Clerk
Senior Data Entry Operator
Senior Research Aide
Senior Typist
Stenographer
Grade 7
Assistant Records Retention Clerk
Bookkeeper
Secretary to Commissioner of Social Services
Mailroom Supervisor/Payroll Clerk
Mortgage Tax Clerk
Publicity Coordinator
Senior Account Clerk Typist
Senior Clerk
Senior Family Planning Aide
Information Coordinator
Senior Account Clerk
Grade 8
Administrative Assistant
Computer Operator
Licensed Practical Nurse
Stenographer (Legislature)
Youth Services Worker
Grade 9
Community Mental Health Aide II
Cook (Jail)
Dispatcher
Engineering Aide
Social Welfare Examiner
Housing Coordinator
Maintenance Supervisor
Office Manager
Planning Assistant Trainee
Records Retention Clerk
Senior Tax Clerk Typist
Stock Clerk
Support Collector
Support Investigator
Coordinator of Volunteer Services
Grade 10
Building Maintenance Person
Central Supply Manager/Insurance Clerk
Head Cook (Jail)
Engineering Technician
Junior Accountant
Nutritionist
Planner Trainee
Probation Officer Trainee
Senior Computer Operator
Senior Dispatcher
Social Services Investigator
Tax Mapping Technician
Grade 11
Audit Manager
Case Manager
Caseworker
Chief Dispatcher
Correction Officer
Correction Officer/Matron
Medical Services Specialist
Payroll Supervisor
Planner
Probation Officer
Senior Social Welfare Examiner
Senior Social Services Investigator
Grade 12
Accounting Supervisor
Building Maintenance Mechanic
Nutrition Coordinator
Principal Social Welfare Examiner
Social Welfare Examiner
Records Management Officer
Resource Consultant
Senior Caseworker
Senior Probation Officer
Senior Stenographer (Legislature)
Senior Support Investigator
Staff Development Coordinator
WMS Coordinator
Health Educator
Drug Counselor Trainee
Grade 13
Aging Services Coordinator
Case Supervisor Grade B
Corrections Sergeant
Drug Counselor
General Labor Foreman
Junior Civil Engineer
Probation Supervisor
Recycling Coordinator
Senior Planner
Support Administrator
Grade 14
Case Supervisor Grade A
Drug Coordinator
Forensic Worker
Psychiatric Nurse
Senior General Labor Foreman
Social Worker
Grade 15
Associate Psychologist
Civil Engineer
Director of Social Services
Physical Therapist
Tax Map Supervisor/GIS Coordinator
ANNUAL SALARIES 1996
C.S.E.A.
HIRE RATE LONGEVITY.
GRADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4- STEP 5 STEP 8
1 12,484 13,880 15,273 15,505 15,734- 15,965 15,965
2 13,119 14,512 15,907 16,156 16,408 1 6, 657 16,908
3 13,753 15,149 ,6,540 16,812 17,082 17,347 17,616
4 14,384 15,777 ,7,172 1 7 , 464 17,754 18,045 18,338
5 15,171 16,564 17,959 18,275 18,590 18,91l 19,256
6 15,962 17,355 18,749 19,116. 19,508 19,910 20,311
7 16,852 18,2'7 19,749 .' 20,184 20,61~ 21,OS.1.._ 2", 490
8 17,892 , 19,323 20,967 21',436 21,910 22,380 22,854
9 19,109 20,637 22,391 22,903 23,4.13 23,925 24,434
10 20,4&7 22,123 24,002 24,574 25,143 . 25, 71 4 . .: 26,284 ..
11 22,029 23,792 25,813 26,446 27,017 27,70'4 28,336
12 23,771 25,673 27,854 28,545 29,236 ,.29,924 30,61'
.'
..
13 25,791 21,855 30,224 30,968 31,715 32,458 ._33,204
'.
-
"-..
14 28,108 30,356 32,937 33,746 4' . 34,555 35,361 :.,36,172 .
-'" -
15 '30,657 :)3,110 3S,925 - 36,81'1 - 37, 696 :. 38,582 :..: 39,466 ~:"
""
'.
....
...!:~:t~~..
. ~
~
APPENDIX B
ANNUAL SALARIES
C.S.E.A.
HOURLY SALARIES 1996
C.S.E.A. BASED ON 1834 HIS/YI
HIRE RATE
LONGEVITYADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 8
1 6.8069 7.5681 8.3276 8.4541 8.5790 8.7050 8.7050
2 7.1532 7.9127 8.6133 8.8091 8.9465 9.. 0823 9.2191
3 7.4989 8.2600 9.0185 9.1668 9.3140 9.4585 9.6052
, 7.8429 8.6025 9.3631 9.5223 9.6804 9.8391 9.9989
5 8.2720 9.0316 9.7922 9.9645 10.1363 10.3118 10.4994
6 8.7033 9.4629 10.2230 10.4231 10.6368 10.8560 11.0747
7 9.1886 9.9492 10.7682 11.0054 ".2420 11 .4781 11.7175
8 9.7557 10.5359 11.4323 1'.6881 11. 9'65 12.2028 12.4612\.
9 10.4193 11.2524 12.2088 12.4880 12.7660 13.0452
'3.3227
10 11.1706 12.0627 13.0872 13.3991 13.7093 14.0207 14.3315
11 12.0114 12.9727 14.0747 14.4198 14.7639 15.1057 15.4503
12 12.9612 1].9983 15.1875 15.5643 15.9411 16.3162 16.6924
13 11.. 062 7 15 .1881 16.4798 16.8854 17.2928 17.6979. . 18.1046
-
..
"-14 15.3260 16.5517 17.9591 18.4002-- 18 . 8413. 19.2808 19.7230
... ...
...
, S .
'''6.7159 .. -18.0534 19.5883 20.0714 . 20.5539.- 21.0370 21.5190' . ...... -;
~.:.~:';"" ..'. .~..-.
. I ~
HOURLY SALARIES 1996
C.S.E.A. BASED ON 2096 HIS/VR
HIRE RATE LONGEYITY
~ADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 8
1 5.9561 6.6221 7.2867 7.3974 7 . 5 066 7.6168 7.6168
2 6.2590 6.9236 7.5892 7.7080 7.8282 7.9470 8.0667
3 6.5615 7.2275 7.8912 1.0209 8.1498 8.2762 8.4045
, 6.8625 7.5271 8.1927 1.3320 8.4704 8.6092 8.7490
5 7.2380 7.9026 8.5682 8.7189 8.8692 9.0229 9.1170
, 7.6154 8.2800 8.9451 9.1202 9.3072 9.4990' .9.6903 .
7 8.0400 8.7056 9.4222 9.6297 '.8368 10.0434 . 10.2528
8 8.5362 9.2189 10.0033 10.2270 10.4532 10.6774 10.9036 .
, 9.1168 9.8458 10.6827 10.9270 11.1703 11.4145 11.6574
10 9.7743 10.5548 11.4513. 11.7242 11.9957 12 .2681. . 12.5400 -
11 10.5100 11.3511 12.3153 12.6173 12.918' 13.2175 13.5190
12 , 1 .1411 12.2485 13.2891 13.6181 . '3.9484 . 14.2767 14.6059 .. .
.'
~.
13 12.30'8 13.2895 14.4198 14.77.48 15.1312 15.4856, .15.8416 ..
-
. .
-..
........
-
.
14 13.4103 14.4828 15.7142' 16.1001
"
16.4861 16.8707' .17 . 2 5 76 '--. <If '.
.~.:.:...,.- --....
15 14.6264 15.7967 17.1397. 11.56.25' . . ,11. 9~:47 . 18.4"014 0' 1:8.8291 .
"'.
~4;. ....-).:,;..:..:"':'~..:
.
,
.". -.....'.
.......-.
.
. r ...
ANNUAL SALARIES 1997
C.S.E.A.
HIRE RATE LON6EVIrV
:ADE STEP 0 STep 1 STEP 2 STEP 3 STEP 4' STep 5 51EP 8
1 13,181 14, 6S5 16,125 16,370 16,612 16,856 16,856
2 13,851 15,322 16,795 17,058 17,324 17,586 17,851
3 14,520 15,994 17,463 17,750 18,035 18,315 18,599
4 15,187 16,657 18,130 18,438 18,745 19,052 19,361
5 16,018 17,488 18,961 19,295 19,627 19,967 20,330
6 16,853 18,323 19,795 20,183 20,597 21,021 21,444
7 17,792 19,265 20,851 21,310 21,768 ,22,226 22,689
8 18,890 20,401 22,137 22,632 23,133 23,629 24,129
9 20,175 21,789 23,640 24,181 24,7'\9 25,260 25,797
10 2',630 23,357 25,3" 25,94S 26,546 27,'~9 ,27,751
11 23,258 25,120 27,253 27,922 28~,58a 29,250 29,911
12 25,091 27,106 29,408 30,138 30,867 31,594 32,322
'
13 27,230 29,409 31,910 32,696 33,485. 34,269 .. 35,057
14 29,676 32,050 34,775 35,629 36,483 31,334 38,190
'
'-. :
" '15
'
32,368 34, 958 . 37,930"
,
'38,86S .
-39, 799 40,735 . 41,668 ..z- ...... . .... ...
.'
.
-,
.
HOURLY SALARIES 1997
C.S.E.A. BASED OM 1827 HRS/VI
HIRE RATE LONGEVITY
:ADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 8
1 7.2145 8.0213 8.82S9 8.9600 9.0925 9.2260 9.2260
2 7.5812 8.3864 9.1926 9.3366 9..4822 9.6256 9.7706
3 7.9474 8.7542 9.5582 9.7153 9.8713 10.021.6 10 . 1800
4 8.3125 9.1171 9.9233 10.0919 10.2599 10.4280 10.5971
5 8.7673 9.5719 10.3782 10.5610 10.7427 10.9288 11.1275
6 9.2244 10.0290 10.8347 11.0470 11.2736 '1.5057' 11.7372
7 9.7383 10.54'6 11.4126 11.6639 11.9146,
-'
12.1652 l'2 . 41 87
8 10.3393 11.1663 12.1165 12.3875 12.6617 12.9332 13.2068
9 11.0426 ".9261 12.9392 1] .2353
-
13.5298 1 3 .825 9 .. 14.1198
10 11.8390 12.7843 13.8702 14.2008 "'.5298 14.8598 15.1893
11 12.7301 13.7493 14.9168 15.2829 15.6475 16.0098 16.3749
12 13.7367 14.8363 16..0963, 16.4958 ,16.8949 11.2928 17.6912 .. .
13 14.9042 16.0968 17.4657 17.8960 18.3278. 18.7569 19.1882 .
14 16.2'30 17.542' 19.0339 19. S'0'13 19.9688' 20.4345.. 20.9031 ",-:: . ..,- . ,;
--.... ..~
15 17.716' 19.1340 20.7601t .: 21 ~2725' -:,21-.7837 .22.296" ~22'.'8067 ~,
"
-.....,..".,.
,""
.0 .
"'''
,O,_..~
~r:'-
-
1 .
HOURLY SALARIES 1997
C.S.E.A. BASED ON 2081 HIS/VI
HIRE RATE lOH6EVITYADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4'. STEP 5 STEP 8
1 6.3127 7.0186 7.7227 7.8400 7.9559 8.0727 8.0727
2 6.6336 7.3381 8.01.35 8.1695 8.2969 8.4221. 8.51.93
3 6.95'0 7.6599 8.3635 8.5009 8.6374 8.7715 8.9075
4 7.2734 7.9774 8.6829 8.8304 8.9774 9.1245 9.2725
5 7.6714 8.3754 9.0809 9.2409 9.3999 9.5627 9.7365
6 8.0713 8.7153 9.4803 9.6661 9.8644 1 0 . 0615 -. 10.2701
7 8.5210 9.2265 9.9861 10.2059 10.4252 10.61f46 _ 10.8663
8 9.0'69 9.1705 10.6020 10.8390 11.0790 11.3165 11.5560
9 9.6623 10.'353 11.3218 11.5809 11.8386 12.0977 12.3548
10 10.3591 11.1863 12.1364 12.4257 12.7136 13.0023 13.2907
l' 11.1388 12.0306 13.0522 13.3726 13.6915 14.0086 14.3280
12 12.0196 12.9818 1'.0842 14.4339 14.7830 15.1312 15.4798.
13 13 .01,11 14.0847 15.2825 15.6590 16.0368 16.4123 16.7897
14 14.2126 15.31f96 16.6546 17.0636 17.4727 17.8802 18.2902'"
15 15..5019 16.7423 18.1 6S 7 "-. 18.6135 .
-19.0608 . 19.5090 19.9559 e"..... . ,... -.
-, -
ANNUAL SALARIES 1998
C.S.E.A.
HIRE RATE
LON6EVITYitADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 8
13,642 15,168 16,689 16,943 17,
'93 17~446 17,446
2 14,336 1 5, 858 17,383 17,655 17,930 18,202 18,476
3 15,028 16,554 18,07~ 18,371 18,666 18,956 19,250
4 15,719 17,240 18,765 19,083 19,401 19,719 20,039
5 16,579 1 8, 100 19,625 19,970 20,314 20,666 21,042
6 '17,443 1 8, 964 20,'88 20,889 21,318 21..757 22,195
7
'18..415 1 9.. 93 9 21,581 - 22,056 22,530 23..004 23,483
8 19,551 21,115 22,912 23,424 23,9'3 24,'56 .24,974
9 20,881 22,552 24,467 25,027 25,584 26,144 26,700
10 22,387 24,174 26,228 . 26,853 27,475 28,099 28,722
11 24,072 25,999 28,207 28,899 29;;549 30..27' 30,964.
12 25,975 28,055 30,437 31,193 31,947 32,7QO 33,453.
.'
13 28,183 30,438 33,027 33,840 34,657 35,468 36,284
l' 30,715 33,172 35,992 36,876 . 37,760 38,641 - 39,521
15 33,501 36,182 39,258- 40,225. . .. 41,' 92. . .42,161 ..'~743',126 ...;....: :-:..'
'.
.... ..
-
J .
.. .., ..
HOURLY SALARIES 1998
C.S.E.A. BASED OM 1827 HIS/YI
HIRE RATE
LON6EV[TY'HADE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 S TE P 8
1 7.4668 8.3021 9.1346 9.2736 9.4105 9.5489 9.5489
2 7.8'67 8.6798 9.5145 9.6633 9.8139 9.9627 10.1127
3 8.2255 9.0607 9.8927 10.0552 10.2167 10.3754 10.5363
, 8.6037 9.4362 10.2709 10.4449 10.6190 10.7931 10.9682
S 9.0744 9.9069 10..7416 10.9304 11.1187 11.3114 11.5172
6 9~5473 '0.3798 11..2140 11.4334 11.6683 11.9085 12.11.83
7 10.0793 10.9135 11..8122 12.0722 12.3316 12 ..5911 12.8533
8 10.7011 11.5571 12.5'07 . 12.8210 13.1050 13.3858 13.6694
9 11.4291 12.3437 13.39'8 13.698' ".0032 1'.3097 14.6H.t .
10 12.2534 13.2315 14..3557 14.6978 15.0381 15.3798 15.7208
11 13 . 175 6 14.2304 15.4389 15.8171 16.1954 16.5703 16.91.80
12 11..2172 1S.JS51 16.6595 17.0733' 17.4860 17.8981 18.3,1031] 15..4258 16.6600 18.0171
.-
18..5221 18.9693 19.4132 19.8598
l' 16.8117 18.1565 19.7000
-
20~1839 ',20.6677. 21."99 21.6349
15 18.3366 19.80'0 21.'876 22..0169,.,22.5462 23..0766
'
23.6048 .
-
.....
.....-.
- I .
- ~
.
HOURLY SALARIES 1998
C.S.E.A. BASED ON 2088 HRS/VI
HIRE RATE
LONGEVITYAGE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEPa
1 6.5335 7.2643 7.9928 8.1144 8.2341 8.3553 8.3553
2 6.8659 7.5948 8.3251 8.4554 8.5871 8.7174 8.8486
3 7.1973 7.9281 8.6561 8.7983 8.9396 9.0785 9.2193
4 7 . 5282 8.2567 8.9870 9.1393 9.2916 9.4439 9.5972
5 7.9401 8.6685 9.3989 9.5641 9.7289 9.8975 10.0775
6 8.3539 9.0823 9.8122 10.0043 10.2097 10.4200 10.6297
7 8.8194 9.5493 10.3357 10.5632 10.7902 11.0172 11.2466
8 9.3635 10.1125 10.9731 11.2183 11 . 4669 11.7126 11.9607
9 10.0004 10.8007 11.7119 11.9861 12.2528 12.5210 12.7873
10 10.7217 11.5775 12.5613 12.8606 13.1585 13.4573 13.7557. .
11 11.5287 12.4516 13.5090 13.8405 14.1709 14.4990 14.8295
12 12.4401 13.4363 14.5771 14.9391 15.3002 15.6609 16.0215
13 13.4976 14.5775 15.8175 16.2068 16.5981 16.9865 17.3773
'4 14.7102 15.8869 17.2375 17.6609 18.0842 18.5062" 18.9305
..:: ...
15 16.0445 17.3285 18.8017 19.2648 19.1279 20 . 1 920~: 20.6542 .,....~~. 0" ..
.
~'.".
.,:.~.. ~. 4.
"
..,.....".
"1
.
..~. ..
ANNUAL SALARIES 1999
C.S.E.A.
HIRE RATE LONGEVITY
'DE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4. STEP 5 STE' 8
1 14,051 15, 623 17',190 17,451 17,709 17,969 17,969
2 14,766 16,334 17,904 18,185 18,468 18,748 19,030
3 15,479 11,051 18,616 18,922 19,226 19,525 19,828
, 16,191 17 , 157 19,328 19, 65 5 19,983 20,311 2Q,6'0
5 17,076 18,643 20,214 20,569 20,923 21,286 21,673
6 17,966 19,533 21,103 21,516 21,958 22,410 22,861
7 18,967 20,537 22,228 22,718 23,206 23,694 24,187
a 20,138 21,748 23,599 24,127 24,661 25,190 25,723
, 21,507 23,229 25,201 25,778 26,352 26,928 27,501
10 23,059 2',899 27,015 27,659 28,299 28,942 29,584
11 24,194 26,779 29,053 29,766 :SO,477 31,182 31,893
12 26,154 28,897 31,350 32,129 32,905 33,681 34,457
11 29,028 31,351 34,018 34,855 35,697 36,532 37,313.
14 J 1,636 34,167 37,072' 37,982 38,893. 39,800 .40,713.
_' ...... .....6.
15 34,506 37, 267 40,436 41,432 42,428 43,426 44,420.
..
-;' .
HOURLY SALARIES 1999
C.S.E.A. BASED ON 1827 HRS/Y~
lURE RATE
LON6EVITY~RADE STEP 0 STEP 1 STEP 2 STEP 3 STEP" STEP 5 STEP 8
1 7.6907 8.5511 9.4088 9.5517 9.6929 9.8352 9.8352
2 8.0821 8.9403 9.7996 9.953' 10.1083 10.2616 10.1.159
J 8.'723 9.3327 10.1893 10.3568 10.5232 10.6869 10.8527
4 8.862Q 9.7192 10.5790 10.7580 10.9376 11.1171 11.2972
5 9.3464 10.2041 11.0640 11.2583 11.4521 11.6507 11.8626
6 9.8336 1 O. 6912 11.5506 11.7766 12.0186 12.2660 12.5128
7 10.3814 ".21.08 1 2 . 1 663 12.1.345 12.7016 12.9688 13.2386
8 11.0224 11.9036 12.9168 13.2Q58 13.1.980 13.7876 1(,.0793
9 11.7717 12.7142 13.7936 14.1094 14.1.236 14.7389 15.0525
10 12.6212 13.6283 14.7865 1S.1390 15.4893 15.8412 16.1926
11 13.5108 14.6573 15.9020 16.2922 16.6814 17.0673 17.4564
12 1~.6'36 15.8166 17.1592 17.5856 18.010] 18.4351 18.8598
13 15.8883 17.1598 18.6195 19.0777 19.5385
.1'.9956 20.4559
14 17.3158 18.7011 20.2911 20.7892 21.2879 21.7843 22.28'0
15 18.8866 20.3979 22.132" 22.6776 23.2227 23.7690 2'.3.130
..4 . _
"'
.
.
HOURLY SALARIES 1999
C.S.E.A. BASED ON 2088 YRS/YI
HIRE RATE LONGEVtTYADE STEP 0 STEP 1 STEP 2 STEP 3 STEP' 51£P 5 STEPa
1 6.7294 7.4822 8.2327 8.3577 8.4813 . 8.6058 8.6058
2 7.0718 7.8227 8.5747 8.7092 8.8448 8.9189 9.'139
] 7.4133 8.1661 8.9157 9.0622 9.2078 9.3510 9.4961
4 7.7543 8.5043 9.2567 9.4133 9.5704 9.7274 9.8850
5 8.1781 8.9286 9.6810 9.8510 10.0205 10.1944 10.3791
6 8.604' 9.3548 1 0 . 1 068 10.3045 10.5162 10.7327 10.9481
7 9.0838 9.8357 10.6455 10.8802 11.1139 11.3477 11.583a
8 9.6446 10.4157 11.3022 11.5550 11.8108 12.0641 12.319~
9 10.3002 11.1250 12.0694 12.3'51 12.6206 12.8965 13.1709
10 11.0435 11.9248 12.9382 13.2'66 13.5531 13.8611 .14. , 685
11 11.8745 12.8251 13.9142 14.2557 14. 5.962 14.9339 15.274'
12 12.8132 13.8395 15.0143 15.3874 15.7590 16.1307 16.5023
13 13.9022 15.0148 16.2921 16.6930 17.0962 17.4961 17 . 8989 .
14 15.1513 16.3635 17.7547 1 8 . 1 906 . 18.6269 . 19.0613. 19.4985
'4o'.
15 16.5258 17.8481 19.3659 19.8429 20.3199 . 20.797 a 21.2739 ~...
-
. .. ,
.
, .
.
ADA
CODE
0110
0120
0130
0210
0220
0230
0240
0250
0260
0270
0272
0274
0275
0290
0315
0320
0321
0322
0330
0340
0415
0425
0460
0470
0471
0501
0502
0999
1110
1120
1201
1203
1204
1205
1310
1330
1351
1510
1515
1520
1525
1550
~
COUNTY OF GREENE DENTAL SCHEDULE OF ALLOWANCES
DESCRIPTION OF SERVICE
INITIAL ORAL EXAM
PERIODIC ORAL EXAM
EMERGENCY ORAL EXAM
INTRAORAL X-RAY - COMPLETE SERIES
INTRAORAL PERIAPICAL -FIRST FILM
INTRAORAL PERIAPICAL - EACH ADD'L FILM
INTRAORAL X-RAY - OCCLUSAL
EXTRAORAL X-RAY - SINGLE FIRST FILM
EXTRAORAL X-RAY - EACH ADDITIONAL FILM
BITEWING -SINGLE FILM
BITEWINGS -TWO FILMS
BITEWINGS -FOUR FILMS
BITEWINGS -EACH ADDITIONAL FILM
POSTERIOR-ANTERIOR OR LATERAL SKULL FILM
SIALOGRAPHY
TMJ ARTHROGRAM, INCLUDING INJECTION
OTHER TMJ FILMS, BY REPORT
TOMOGRAPHIC SURVEY
PANORAMIC FILM
CEPHALOMETRIC FILM
BACTERIOLOGIC STUDIES
CARIES SUSCEPTIBILITY TEST
PULP VITALITY TESTS
DIAGNOSTIC CASTS
DIAGNOSTIC PHOTOGRAPHS
HISTOPATHOLOGIC EXAMINATIONS
OTHER ORAL PATHOLOGY (BY REPORT)
UNSPECIFIED DIAGNOSTIC PROC. (BY REPORT)
PROPHYLAXIS-ADULT
PROPHYLAJaS-CHILD
FLUORIDE - CHILD, INCLUDING PROPHY
FLUORIDE -CHILD; EXCLUDING PROPHY
FLUORIDE -ADULT, EXCLUDING PROPHY
FLUORIDE -ADULT, INCLUDING PROPHY
DIETARY PLANNING FOR DENTAL CARIES
ORAL HYGIENE INSTRUCTION
SEALANT -PER TOOTH
SPACE MAINTAINER -FIXED -UNILATERAL
SPACE MAINTAINER -FIXED -BILATERAL
SPACE MAINTAINER - REMOVABLE -UNILATERAL
SPACE MAINTAINER -REMOVABLE -BILATERAL
RECEMENTATION OF SPACE MAINTAINER
ALLOWANCE
17.00
13.00
24.00
46.00
9.00
4.00
13.00
12.00
10.00
10.00
13.00
23.00
10.00
27.00
41.00
41.00
41.00
By Report
41.00
41.00
25.00
10.00
16.00
24.00
20.00
25.00
By Report
By Report ..
29.00
20.00
43.00
23.00
43.00
62.00
Not Covered
Not Covered
14.00
112.00
212.00
134.00
177.00
24.00
. r .
. l
2110
2120
2130
2131
2140
2150
2160
2161
2210
2330
2331
2332
2335
2336
2337
2338
2339
2380
2381
2382
2385
2386
2387
2410
2420
2430
2510
2520
2530
2540
2610
2620
2630
2640
2650
2651
2652
2660
2710
2720
2721
2722
AMALGAM -ONE SURFACE, PRIMARY
AMALGAM -TWO SURFACE, PRIMARY
AMALGAM -THREE SURFACES, PRIMARY
AMALGAM -FOUR OR MORE SURFACES, PRIMARY
AMALGAM -ONE SURF ACE, PERMANENT
AMALGAM - TWO SURF ACES, PERMANENT
AMALGAM -THREE SURF ACES, P~RMANENT
AMALGAM -FOUR OR MORE SURFACES, PERMANENT
SILICATE CEMENT -PER RESTORATION
RESIN - ONE SURFACE, ANTERIOR
RESIN -TWO SURF ACES, ANTERIOR
RESIN -THREE SURF ACES, ANTERIOR
RESIN -FOUR OR MORE SURFACES OR INCISAL
COMPOSITE RESIN CROWN -ANTERIOR PRIMARY
LIGHT CURED COMPOSITE 1 SURFACE
LIGHT CURED COMPOSITE 2 SURFACES
LIGHT CURED COMPOSITE 3 OR MORE SURF ACES
RESIN -ONE SURF ACE, POSTERIOR -PRIMARY
RESIN -TWO SURF ACES, POSTERIOR -PRIMARY
RESIN -THREE SURFACES, POSTERIOR -PRIMARY
RESIN -ONE SURF ACE, POSTERIOR -PERMANENT
RESIN -TWO SURF ACES, POSTERIOR -PERMANENT
RESIN -THREE SURFACES, POSTERIOR -PERMANENT
GOLD FOIL -ONE SURF ACE
GOLD FOIL -TWO SURFACES
GOLD FOIL -THREE SURF ACES
INLA Y -METALLIC -ONE SURFACE
INLAY -METALLIC -TWO SURFACES
INLAY -METALLIC -PER TOOTH
ONLA Y -METALLIC -PER TOOTH
INLAY -PORCELAIN/CERAMIC -ONE SURF ACE
INLA Y -PORCELAIN/CERAMIC -TWO SURFACES
INLAY -PORCELAIN/CERAMIC -THREE SURFACES
ONLAY -PORCELAIN/CERAMIC -PER TOOTH
INLAY -COMPOSITE/RESIN -ONE SURFACE
INLAY -COMPOSITE/RESIN -TWO SURFACES
INLA Y -COMPOSITEIRESIN -THREE SURFACES
ONLA Y -COMPOSITE/RESIN -PER TOOTH
CROWN -RESIN (LABORATORY)
CROWN -RESIN WITH HIGH NOBLE METAL
CROWN -RESIN WITH BASE METAL
CROWN -RESIN WITH NOBLE METAL
21.00
30.00
40.00
49.00
22.00
33.00
44.00
53.00
23.00
27.00
36.00
49.00
37.00 .
95.00
33.00
46.00
60.00
27.00
36.00
49.00
27.00
36.00
49.00
53.00
94.00
120.00
107.00
164.00 .
185.00
75.00 . .
56.00
97.00
123.00
.
75.00
53.00
94.00
120.00 . .
75.00
124.00
242.00
219.00
226.00
., I
4
, .
2740
2750
2751
2752
2790
2791
2792
2810
2891
2892
2910
2920
2930
2931
2932
2933
2940
2950
2951
2952
2953
2954
2960
2961
2962
2970
2980
2999
3110
3120
3220
3310
3320
3330
3346
3347
3348
3350
3351
3410
3411
3430
CROVVN-PORCELAIN/CERAMICSUBSTRATE
CROVVN -PORCELAIN TO HIGH NOBLE METAL
CROVVN-PORCELAIN TO BASE METAL
CROWN -PORCELAIN TO NOBLE METAL
CROWN -FULL CAST HIGH NOBLE METAL
CROVVN-FULL CAST BASE METAL
CROVVN -FULL CAST NOBLE METAL
CROVVN -3/4 CAST METALLIC
CAST POST AND CORE
STEEL POST AND COMPOSITE CORE
RECEMENT INLAY
RECEMENT CROWN
PREFAB STAINLESS STEEL -CROVVN -PRIMARY
PREFABSTAINLESSSTEEL-CROVVN-PE~NT
PREFAB RESIN CROWN
PREFAB, ST. STEEL CROVVNWIRESIN WINDOW
SEDATIVE FILLING
CORE BUILDUP, INCLUDING ANY PINS
PIN RETENTION -PER TOOTH, IN ADD TO RESTO
CAST POST & CORE IN ADD TO CROVVN
CAST POST AS PART OF CROVVN
PREFAB POST & CORE IN ADD TO CROVVN
LABIAL VENEER (LAMINATE) -CHAIRS IDE
LABIAL VENEER (RESIN LAMINATE) -LAB
LABIAL VENEER (pORCELAIN LAMINATE) -LAB
TEMP CROWN (FRACTURED TOOTH)
CROWN REPAIR, BY REPORT
UNSPECIFIED RESTORATIVE PROC. BY REPORT
PULP CAP - DIRECT (exclude final restorat)
PULP CAP -INDIRECT (EXCLUDE FINAL RESTOR)
THERAPEUTIC PULPOTOMY (EXCLUDE FINAL RES)
ROOT CANAL THERAPY-ANTERIOR
ROOT CANAL THERAPY ~ BICUSPID
ROOT CANAL THERAPY-MOLAR
ROOT CANAL RETREATMENT -ANTERIOR
ROOT CANAL RETREA TMENT -BUCUSPID
ROOTCANALRETREATMENT-MOLAR
APEXIFICATION (PER TREATMENT VISIT)
APEXIFICA TION
APICOECTOMY (PER TOOTH) -FIRST ROOT
APICOECTOMY (PER TOOTH) -EACH ADD ROOT
RETROGRADE FILLING -PER TOOTH
219.00
254.00
241.00
248.00
232.00
215.00
216.00
232.00
75.00
56.00
24.00
24.00
95.00
124.00
124.00
124.00
16.00
58.00
25.00
105.00
75.00
105.00
205.00
205.00
205.00
95.00
By Report
By Report .
17.00
17.00 .
37.00
178.00
223.00 .
298.00
178.00
223.00
298.00
56.00
56.00
134.00
134.00
65.00
~ ,
- .
.
.! .
..,
3440
3450
3460
3910
3920
3940
3950
3960
3999
4210
4211
4220
4240
4260
4261
4262
4270
4271
4272
4320
4321
4341
4345
4910
4920
4999
5110
5120
5130
5140
5211
5212
5213
5214
5215
5216
5280
5281
5410
5411
5421
5422
APICAL CURETTAGE
ROOT AMPUTATION -PER TOOTH
ENDODONTIC ENDOSSEOUS IMPLANT
SURG. PROC-ISOLATION OF TOOTH/RUBBER
HEMISECTION (ANY ROOT REMOVAL)
RECALCIFICATION OF REPAIR-EG. PERFORATION
CANAL PREP & FITTING OF PREFORMED POST
BLEACHING OF DISCOLORED TOOTH
UNSPECIFIED ENDODONTIC PROC., BY REPORT
GINGIVECTOMY OR GINGIVOPLASTY-PERQUAD.
GINGIVECTOMY OR GINGIVOPLASTY-PER TOOTH
GINGIVAL CURETTAGE, BY REPORT
GINGIVAL FLAP PROC-INCL ROOT PLAN/QUAD
OSSEOUS SURGERY (!NCL FLAP ENTRY&CLOSURE
OSSEOUS GRAFT-SINGLE SITE (FLAP ENTRY & CL
OSSEOUS GRAFT-MULTIPLE SITE (ENTRY & CLO
PEDICLE SOFT TISSUE GRAFT PROCEDURE
FREE SOFT TISSUE GRAFT PROC. (DONOR SITE)
APICALL Y REPOSITIONED FLAP PROCEDURE
PROVISIONAL SPLINTING-INTRACORONAL
PROVISIONAL SPLINTING-EXTRACORONAL
PERIODONTAL SCALING & ROOT PLAN/QUADRANT
PERIODONTAL SCALING WITH GINGIVAL INFLAM
PERIODONTAL MAINT PROC./AFT ACTIVE THERA
UNSCHEDULED DRESSING CHANGE (NOT REG DEN
UNSPECIFIED PERIODONTAL PROCEDUREIBY REP
COMPLETE UPPER DENTURES
COMPLETE LOWER DENTURES
IMMEDIATE UPPER DENTURES
IMMEDIATE LOWER DENTURES
UPPER PARTIAL-ACRYLIC BASE (W/CLASPS/REST
LOWER PARTIAL-ACRYLIC BASE W/CLASP/RESTS
UPPER PARTIAL-BASE CAST W/ACRYLIC SADDLE
LOWER PARTIAL-BASE CAST W/ACRYLIC SADDLE
UPPER PARTIAL-NOBLE CAST/ACRYLIC SADDLE
LOWER PARTIAL-NOBLE CAST/ACRYLIC SADDLE
REMOVABLE UNILATERAL PARTIAL DENTURE-1PC
REMOVABLE UNILATERAL PARTIAL DENTURE-IP
ADJUST COMPLETE DENTURE-UPPER
ADJUST COMPLETE DENTURE-LOWER
ADJUST PARTIAL DENTURE-UPPER
ADJUST PARTIAL DENTURE-LOWER
134.00
134.00
Not Covered
Not Covered
By Report
27.00
45.00
110.00
By Report
137.00
50.00
48.00
95.00
284.00
134.00
256.00
225.00
125.00
100.00
Not Covered
Not Covered
43.00
50.00
44.00
24.00
By Report
277.00
277.00
297.00
297.00 .
155.00
155.00
155.00
155.00
282.00
282.00
177.00
177.00
32.00
32.00
32.00
32.00
. ~,
.
.
-
.
5510
5520
5610
5620
5630
5640
5650
5660
5710
5711
5720
5721
5730
5731
5740
5741
5750
5751
5760
5761
5810
5811
5820
5821
5850
5860
5861
5862
5899
5911
5912
5913
5914
5915
5916
5917
5918
5919
5920
5921
5931
5932
REPAIR BROKEN COMPLETE DENTURE BASE4
REPLACE MISSING/BROKEN TEETH/COMPLETE
REP AIR ACRYLIC SADDLE OR BASE
REPAIR CAST FRAMEWORK
REPAIR OR REPLACE BROKEN CLASP
REPAIR BROKEN TEETH PER TOOTH
ADD TOOTH TO EXISTING PARTIAL DENTURE
ADD CLASP TO EXISTING PARTIAL DENTURE
REBASE COMPLETE UPPER DENTURE
REBASE COMPLETE LOWER DENTURE
REBASE UPPER PARTIAL DENTURE
REBASE LOWER PARTIAL DENTURE
RELINE COMPLETE UPPER DENTURE-CHAIRSIDE
RELINE COMPLETE LOWER DENTURE-CHAIRSIDE
RELINE UPPER PARTIAL DENTURE-CHAIRS IDE
RELINE LOWER PARTIAL DENTURE-CHAIRS IDE
RELINE COMPLETE UPPER DENTURE-LAB
RELINE COMPLETE LOWER DENTURE-LAB
RELINE UPPER PARTIAL DENTURE-LAB
RELINE LOWER PARTIAL DENTURE (LAB) .
TEMP COMPLETE DENTURE (UPPER)
TEMP COMPLETE DENTURE (LOWER)
TEMP PARTIAL-STA YPLATE DENTURE (UPPER)
TEMP PARTIAL-STA YPLATE DENTURE (LOWER)
TISSUE CONDITIONING-PER DENTURE UNIT
OVERDENTURE-COMPLETE, BY REPORT
OVERDENTURE-PARTIAL, BY REPORT
PRECISION ATTACHMENT, BY REPORT
UNSPECIFIED REMOVABLE PROSTHODONTIC PROC
FACIAL MOULAGE (SECTIONAL)
FACIAL MOULAGE (COMPLETE)
NASAL PROSTHESIS
AURICULAR PROSTHESIS
ORBITAL PROSTHESIS
OCULAR PROSTHESIS
COMPOSITE FACIAL PROSTHESIS
REPLACEMENT PROSTHESIS
PROSTHETIC DRESSING
OCULAR IMPLANT
ORBITAL IMPLANT
SURGICAL OBTURATOR
POSTSURGICAL OBTURATOR
55.00
26.00
38.00
43.00
26.00
32.00
49.00
72.00
141.00
141.00
141.00
141.00
73.00
73.00
73.00
73.00
116.00
116.00
116.00
116.00
135.00
135.00
120.00
120.00
42.00
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
Not Covered
Not Covered
By Report
By Report
. -
..;.
.
,
,of .
..
5933
5934
5935
5951
5952
5953
5954
5955
5956
5957
5973
5974
5976
5982
5983
5984
5985
5986
5999
6210
6211
6212
6240
6241
6242
6250
6251
6252
6520
6530
REFITTING OF OBTURATOR
MANDIBULAR RESECTION (FLANGE) PROSTHESIS
MANDIBULAR RESECTION (DENTURE) PROSTHESIS
FEEDING AID
PEDIATRIC SPEECH AID
ADUL T SPEECH AID
SUPERIMPOSED PROSTHESIS
PALATAL LIFT PROSTHESIS
OBTURATOR
SPEECH BULB
SUBPERIOSTEAL IMPLANT
ENDOSSEOUS IMPLANT (IN THE BONE)
MANDIBULAR IMPLANT
SURGICAL STENT
RADIATION CARRIER
RADIATION SHIELD
DOCKING DEVICE-CONE LOCATOR
FLUORIDE APPLICATOR-PER ARCH
UNSPECIFIED MAXILLOFACIAL 'PROSTHESIS
PONTIC-CAST mGH NOBLE METAL
PONTIC-CAST PREDOMINANTLY BASE METAL
PONTIC-CAST NOBLE METAL
PONTIC-PORCELAIN FUSED TO NOBLE METAL
PONTIC-PORCELAIN FUSED TO BASE METAL
PONTIC-PORCELAIN FUSED TO NOBLE METAL
PONTIC-RESIN WITH HIGH NOBLE METAL
PONTIC-RESIN WITH BASE METAL
PONTIC-RESIN WITH NOBLE METAL
INLAY-METALLIC-2 SURFACES
INLA Y-METALLIC-3 OR MORE SURF ACES
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
By Report
Not Covered
Not Covered
Not Covered'
By Report
By Report
By Report
By Report
, By Report
,
By Report
232.00
215.00
216.00
254.00
241.00
248.00
242.00
219.00
226.00
164.00
185.00 '
. ..
.
. .
'.' -
.. . :.:
.
6540
6545
6720
6721
6722
6750
6751
6752
6780
6790
6791
6792
6930
6940
6950
6970
6971
6972
6980
6999
7110
7120
7130
7210
7220
7230
7240
7241
7250
7260
7270
7271
7272
7280
7281
7285
7286
7290
7291
7310
7320
7340
INLA Y-METALLIC-ONLA YING CUSPS
CAST METAL RETAINER FOR ACID ETCH BRIDGE
CROWN-RESIN WITH HIGH NOBLE METAL
CROWN-RESIN WITH BASE METAL
CROWN-RESIN WITH NOBLE METAL
CROWN-PORCELAIN FUSED TO NOBLE METAL
CROWN-PORCELAIN FUSED TO BASE METAL
CROWN-PORCELAIN FUSED TO NOBLE METAL
CROWN-3/4 CAST HIGH NOBLE METAL
CROWN-FULL CAST HIGH NOBLE METAL
CROWN-FULL CAST BASE METAL
CROWN-FULL CAST NOBLE METAL
RECEMENT BRIDGE
STRESS BREAKER
PRECISION ATTACHMENT
CAST POST & CORE AND BRIDGE RETAINER
CAST POST AS PART OF BRIDGE RETAINER
PREFAB POST & CORE IN ADD TO BR. RETAINER
BRIDGE REPAIR, BY REPORT
UNSPECIFIED FIXED PROSTHODONTIC PROCED.
EXTRACTION-SINGLE TOOTH
EXTRACTION-EACH ADDITIONAL TOOTH
EXTRACTION-ROOT REMOVAL-EXPOSED ROOTS
SURGICAL REMOVAL OF ERUPTED TOOTH & BONE
REMOVAL OF IMPACTED TOOTH-SOFT TISSUE
REMOV AL OF IMPACTED TOOTH-PARTLY BONEY
REMOVAL OF IMP ACTED TOOTH-ALL BONEY
REMOVAL OF IMPACTED TOOTH-COMPLICATIONS
SURGICAL REMOVAL OF RESIDUAL TOOTH ROOTS
ORAL ANTRAL FISTULA CLOSURE
TOOTH REIMPLANT ATION
TOOTH IMPLANTATION
TOOTH TRANSPLANTATION
SURGICAL EXPOSURE OF IMPACTED TOOTH
SURGICAL EXPOSURE OF IMPACTED TOOTH
BIOPSY OF ORAL TISSUE-HARD
BIOPSY OF ORAL TISSUE-SOFT
SURGICAL REPOSITIONING OF TEETH
TRANS SEPT AL FIBEROTOMY
ALVEOLOPLASTY WITH EXTRACTIONS
ALVEOLOPLASTY NOT WITH EXTRACTIONS
VESTIBULOPLASTY -RIDGE EXTENSION
75.00
148.00
242.00
219.00
226.00
254.00
241.00
248.00
232.00
232.00
215.00
216.00
24.00
By Report
Not Covered
75.00
75.00
75.00
By Report
By Report
24.00
24.00
By Report
43.00
62.00
94.00
120.00
128.00
43.00
By Report .
By Report
Not Covered
By Report
105.00
105.00
69.00
56.00
118.00
By Report
81.00
112.00
52.00
.- .
.- -
.
.
7350
7410
7420
7430
7431
7440
7441
7450
7451
7460
7461
7465
7470
7480
7490
7510
7520
7530
7540
7550
7560
7610
7620
7630
7640
7650
7660
7670
7680
7710
7720
7730
. 7740
7750
7760
7770
7780
7810
7820
7830
7840
7850
VESTIBULOPLASTY -RIDGE EXTENSION
RADICAL EXCISION-LESION UP TO 1.25 CM
RADICAL EXCISION-LESION> 1.25 CM
EXCISION OF BENIGN TUMOR-UP TO 1.25 CM
EXCISION OF BENIGN TUMOR> 1.25 CM
EXCISION OF MALIGNANT TUMOR-UP TO 1.25 CM
EXCISION OF MALIGNANT TUMOR. > 1.25 CM
REMOVAL OF ODONTOGENIC CYST UP TO 1.25
REMOVAL OF ODONTOGENIC CYST> 1.25 CM
REMOVAL OF NONODONTOGENIC CYST < 1.25 CM
REMOVAL OF NON ODONTOGENIC CYST> 1.25 CM
DESTRUCTION OF LESION(S)
REMOVAL OF EXOSTOSIS
PARTIAL OSTECTOMY
RADICAL RESECTION OF MANDIBLE W/GRAFT
INCISION & DRAINAGE OF ABSCESS-INTRAORAL
INCISION & DRAINAGE OF ABSCESS-EXTRAORAL
REMOVAL OF FOREIGN BODY.
REMOV AL OF REACTION-PRODUCING FOREIGN
SEQUESTRECTOMY FOR OSTEOMYELITIS'
MAXILLARY SINUSOTOMY
MAXILLA-OPEN REDUCTION
MAXILLA-CLOSED REDUCTION
MANDIBLE-OPEN REDUCTION
MANDIBLE-CLOSED REDUCTION
MALAR AND/OR ZYGOMATIC ARCH-OPEN
MALAR AND/OR ZYGOMATIC ARCH-CLOSED
ALVEOLUS-ST ABILIZA TION OF TEETH, OPEN
FACIAL BONES-COMPLICATED REDUCTION
MAXILLA-OPEN REDUCTION
MAXILLA-CLOSED REDUCTION
MANDIBLE-OPEN REDUCTION
MANDIBLE-CLOSED REDUCTION
MALAR AND/OR ZYGOMATIC ARCH-CLOSED
MALAR AND/OR ZYGOMATIC ARCH-CLOSED
ALVEOLUS-ST ABILIZA TION OF TEETH, OPEN
FACIAL BONES-COMPLICATED REDUCTION
OPEN REDUCTION OF DISLOCATION
CLOSED REDUCTION OF DISLOCATION
MANIPULATION UNDER ANESTHESIA
CONDYLECTOMY
MENISCECTOMY
52.00
46.00
78.00
72.00
135.00
95.00
172.00
35.00
54.00
Not Covered
Not Covered
By Report .
182.00
By Report
By Report
62.00
62.00
Not Covered
.
Not Covered
By Report
By Report
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
By Report
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
By Report
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
....
..
.
7860
7870
7880
7910
7920
7940
7941
7942
7943
7944
7945
7946
7947
7948
7949
7950
7955
7960
7970
7971
7980
7981
7982
7983
7990
7991
7992
7993
7994
7999
8110
8120
8210
8220
8360
8370
8460
°8470
8480
8560
8570
8580
ARTHROTOMY
ARTHROCENTESIS
OCCLUSAL ORTHOTIC APPLIANCE
SUTURE OF RECENT SMALL WOUNDS < 5 CM
SKIN GRAFTS
OSTEOPLASTY-FOR ORTHOGNATHIC DEFORMITIES
OSTEOTOMY-RAMUS, CLOSED
OSTEOTOMY-RAMUS, OPEN
OSTEOTOMY-RAMUS, OPEN WITH BONE GRAFT
OSTEOTOMY-SEGMENTED OR SUBAPICAL
OSTEOTOMY-BODY OF MANDIBLE
LEFORT I (MAXILLA-TOTAL)
LEFORT I (MAXILLA-SEGMENTED)
LEFORT II OR LEFORT III-W/O BONE GRAFT
LEFORT II OR LEFORT III-WITH BONE GRAFT
CARTILAGE GRAFT
REPAIR OF MAXILLOFACIAL DEFECTS
FRENULECTOMY -SEPARATE PROCEDURE
EXCISION OF HYPERPLASTIC TISSUE
EXCISION OF PERICORONAL GINGIVA
SIALOLITHOTOMY
EXCISION OF SALIVARY GLAND
SIALODOCHOPLASTY
CLOSURE OF SALIVARY FISTULA
EMERGENCY TRACHEOTOMY
CORONOIDECTOMY
EMINENECTOMY
IMPLANT FACIAL BONES
IMPLANT-OTHER THAN FACIAL BONES
UNSPECIFIED ORAL SURGERY (BY REPORT)
REMOVABLE APPLIANCE THERAPY
FIXED APPLIANCE THERAPY
REMOVABLE APPLIANCE THERAPY
FIXED APPLIANCE THERAPY
REMOVABLE APPLIANCE THERAPY
FIXED APPLIANCE THERAPY
CLASS I MALOCCLUSION
CLASS II MALOCCLUSION
CLASS III MALOCCLUSION
CLASS I MALOCCLUSION
CLASS II MALOCCLUSION
CLASS III MALOCCLUSION
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
82.00
34.00
34.00
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
By Report
By Report
Not Covered
Not Covered
By Report.
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
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~
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8650
8750
8999
9110
9210
9211
9212
9215
9220
9221
9230
9240
9310
9410
9420
9430
9440
9610
9630
9910
9920
9930
9940
9941
9950
9951
9952
9960
9999
TREATMENT OF THE ATYPICAL OR EXTENDED
POSTTREA TMENT STABILIZATION
UNSPECIFIED ORTHODONTIC PROCEDURE
PALLIATIVE TREATMENT OF DENTAL PAIN
LOCAL ANESTHESIA
REGIONAL BLOCK ANESTHESIA
TRIGEMINAL DIVISION BLOCK ANESTHESIA
LOCAL ANESTHESIA
GENERAL ANESTHESIA-FIRST 30 MINUTES
GENERAL ANESTHESIA-EACH ADD'L 15 MINUTES
ANALGESIA (BY REPORT)
INTRAVENOUS SEDATION
CONSULTATION-PER SESSION (BY REPORT)
HOUSE CALL (BY REPORT)
HOSPITAL CALL (BY REPORT)
OFFICE VISIT FOR OBSERVATION
OFFICE VISIT-AFTER HOURS
THERAPEUTIC DRUG INJECTION, BY REPORT
OTHER DRUGS AND/OR MEDICAMENTS BY REPORTA
APPLICATION OF DESENSITIZING MEDICAMENTS
BEHAVIOR MANAGEMENT, BY REPORT
TREATMENT OF COMPLICATIONS (BY REPORT)
OCCLUSAL GUARDS, BY REPORT
FABRICATION OF ATHLETIC MOUTHGUARDS
OCCLUSION ANALYSIS-MOUNTED CASE
OCCLUSAL ADJUSTMENT-LIMITED
OCCLUSAL ADJUSTMENT-COMPLETE
COMPLETION OF CLAIM FORM
UNSPECIFIED PROCEDURE, (BY REPORT)
Not Covered
Not Covered
Not Covered
24.00
Not Covered
Not Covered
Not Covered
Not Covered
54.00
27.00
By Report
54.00
By Report
By Report
By Report
Not Covered
Not Covered
17.00
. Not Covered
24.00
Not Covered
By Report
Not Covered
Not Covered
99.00
Not Covered
Not Covered
Not Covered
By Report
